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Financial Report for February 

By JOHN KOVACS 
Secretary-Treasurer 



FEBRUARY, 1990 
RECEIPTS 

Check-Offs and Over Counter Dues $622,880.64 
Lost Time Wages Reimbursed 7,804.47 

Hall Rent - —~ ' 4,775.00 

Apartment Rent 470.00 

Miscellaneous Sales 774.00 

Telephone 513.05 

Oshaworker Advertising 777.00 

Vending 423.72 

Retired Members Dues 2,639.80 

Green Shield (UI Help Centre) 544.56 

New Building 8,912.00 

Building Maintenance (Dental Centre Share) 948.12 
TOTAL RECEIPTS $651,462.36 

FEBRUARY, 1990 

EXPENDITURES 

Office and Hall Wages $120,600.01 

Lost Time Expense 23,973.32 

Per Capita Tax 362,913.73 

Telephone 4,134.43 

Office Supplies 2,471.93 

Hall Supplies 2,656.39 

Building Maintenance 7,478.70 

Office Maintenance and Leases 3,800.13 

Oshaworker a 11,175.60 

Retired Members Dues 2,717.78 

Retired Members Fund 40.00 


Plant Chairperson’s Report 


By TOM HOAR 

The car plant Focus is still await¬ 
ing final signatures from Mr. R. 
Curd Jr. which I am told should be 
done no later that March 15, the date 
this issue of The 
Oshaworker 
comes out. 
When they 
finally do get 
that done there 
will be no prob¬ 
lem with P. 
Clancy I have 
been assured. 
Hopefully the 
senior people 
will be offered this very soon as this 
will recall some of the laid off work¬ 
ers, and that was the very intent of 
this program. 

ERRORS 

In the last issue of this paper there 
was an article stating that I had en¬ 



NOTICE 

The A. Taylor — 
G.A. Morgan 
CAW Dental Centre 

Wishes to announce the 
relocation of the new 
office for the practice of 
dentistry. 

at the 

CAW Local 222 Union Hall 
1425 Phillip Murray Avenue 
Oshawa, Ontario 
L1J8L4 

By Appointment 
Phone: 579-8730 


dorsed a letter dated March 1, 1990, 
advising GM that placements could 
bump placements. In fact that has 
always been the Shop Committees 
position and the company conceded 
this fact on January 10, 1990, at our 
third step grievance meeting. I have 
also talked to them stating anyone 
who has not been at work during 
this period of time from January 10, 
1990, must be given the right to see 
those jobs which were not offered 
before because of the fact that they 
were already filled by a placement* 
The company have agreed that any : 
names brought forward will be sent 
through their areas again. This 
could be very important to those 
who are being cut off or down on 
WCB payments. 

Also I must remind certain execu¬ 
tive members that while I was the 
Secretary-Treasurer when the old 
hall was sold, the President, Execu¬ 
tive Board and membership ap¬ 
proved this whole transaction, 
including time frame, price and 
drawings of the new hall to be built 
on Phillip Murray Ave. This recent 
article made it seem that this office 
was a one man show. It wasn’t then, 
but recently one begins to wonder 
about now! 

LOCAL AGREEMENT 

The Shop Committee will be 
away during March 13 and 14 going 
over the Local Agreement to figure 
out what changes are necessary in 
the upcoming negotiations. There 
will also be a special GM Unit meet¬ 
ing held before the end of April to 
allow all interested parties to partic¬ 
ipate, and inform the Committee of 
any changes they would like. You 
will be notified through The Osha¬ 


worker of the time and date. 

The latest cost of living is 14 
cents with 1 cent diverted for a total 
of $1.52 starting March 5, 1990. 
There will be one more COLA ad¬ 
justment effective June 4, 1990 and 
that will be the last for this contract. 

The Truck Plant has been sche¬ 
duled for every Saturday in March 
except the 16th, because Trucks are 
still selling unlike the Regals and 
Ltimina’s. I hope the spring will 
bring more sales to the Car Plant 
products. 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 


Sinclair's Comer 


Donations 965.00 

Miscellaneous 1,150.16 

New Building 15,443.40 

Welfare 240.00 

Dues Refunds 35.52 

Legal Fees and Arbitration 1,078.50 

Baron Insignias 8,250.00 

Green Shield 1,770.68 

Pension Litigation 13,720.82 

Canada Post 9,852.60 

Recreation 4,527.31 

Election Committee Miscellaneous (Cutters) 126.87 
Vending Machines 357.50 

Realty Taxes 11,536.68 

Skilled Trades 186.06 

TOTAL EXPENDITURES $611,203.12 

Receipts $651,462.36 

Expenditures 611,203.12 

Surplus $40,259.24 

CLOSING MESSAGE 

Whether you know it or not, someone, somewhere 
is watching how you handle your life. It could be a 
member of your family, your associates, a casual ac¬ 
quaintance, or perhaps someone you don’t even know. 
That being the case, are you leaving trails that you’re 
not ashamed of? Ever/ person has the power to make 
others happy. Some do it by simply entering a room, 
others by leaving the room. 



By JOHN SINCLAIR 
President 

NEGOTIATIONS 
Woodbridge Foam 

The Plant Committee, Bill Dono- 
hoe, Garry Harrison, and Mike Pol¬ 
lard, and National Representative 
John Bettes are working hard to try 
and get a first 
Agreement with 
this Company. 
We have called 
a Unit Meeting 
for 11:00 a.m., 
Sunday, March 
11, 1990, to 

bring our mem¬ 
bers up to date 
and to take a 
strike vote, 
which we need to put more pressure 
on the Company to get a fair and 
just settlement. 

Delta Faucet 

Negotiations are going along, and 
we will also be calling a meeting 
very soon to bring the membership 
up to date and to take a strike vote. 

Duplate 

Negotiations have started and are 
going along, and the Plant Chair¬ 
man, Don Challice, and Committee 
Ere<f Tsyksr,-Jack Caldwell, Jack 
Knowler and Dave Winacott, are 
going to schedule a meeting for 
Sunday, March 18,1990 to bring our 
members up to date and to take a 
strike vote. That is something we 
must do so we can tell Duplate that 
the membership are behind us 100 
percent in looking at a fair settle¬ 
ment. Notices for this meeting will 
be put in the plant. 

Remember, if you have a prob¬ 
lem, get in touch with your elected 
Representative or call the Union 
Hall for assistance. 

What do Brian Mulroney, Prime 
Minister of Canada, and John C. 
Eaton, Chairman of the Board of 
Eaton’s of Canada, have in com¬ 
mon? It seems that both are after 
your hard-earned money in more 
ways than one. John Craig Eaton 
wants you to buy at his stores and 


NOTICE OF ELECTION 

for 

Recreation Committee 

Nine (9) to be elected 

Education Committee 

Seven (7) to be elected 

Human Rights Committee 

Three (3) to be elected 

Nominations for the above committees to 
take place from the floor of the General 
Membership meeting on Thursday, April 5th, 
1990. 

Election to be held at the completion of the 
meeting until 8:30 a.m., Friday, April 6th, 1990. 

VOTING BY UNION CARD ONLY! 


Brian Mulroney wants you to buy 
his GST. 

I recently received a copy of a 
letter signed by John Craig Eaton on 
Eaton’s letterhead where he extols 
the virtues of our Prime Minister. 
He compliments Mulroney on mak¬ 
ing what he calls tough economic 
decisions regarding the GST and 
cuts in Via Rail, despite opposition 
from Provincial Leaders, the Oppo¬ 
sition, labour bosses, and even some 
business people. 

He then goes on to ask “prom¬ 
inent business people” to contribute 
to the Tories so that they can finance 
the Communications Programs they 
urgently need to carry their mes¬ 
sage, even though it is unpopular.” 

In other words, give us money so 
that we can sell things such as the 
GST., the Budget, and Free Trade to 
the public. 

Good plan, except that, when 
John Craig Eaton is trying to raise 
money for Brian Mulroney, I can't 
help but ask, do they have the best 
interests of ordinary Canadians at 
heart? 

Do Brian Mulroney or John Craig 
Eaton care what happens to employ¬ 
ees of firms that close down and 
move to the U.S. or Mexico because 
of Free Trade? As they ride around 
in their limousines, will they care 
about the Goods and Services tax 
we will have to pay when we get 
our hair cut or take a taxi? Will they 
care when one of our seniors on a 
fixed income, who may have 
worked at Eaton’s, has to pay the 
GST on the funeral of their spouse? 

It’s clear that, when Brian Mulro¬ 
ney asks a person like John Craig 
Eaton to raise money for him that 
they are not speaking on behalf of 
average Canadians. Mulroney and 
Eaton may have to pay the GST, the 
same as you can I, but I guarantee 
you that they will not feel the in¬ 
creased cost of goods the same as 
someone who works in a plant or 
is on lay-off. 

Let’s make it clear to Brian Mul¬ 
roney and John Craig Eaton in the 
Federal by-election to be held in 
Oshawa that they do not speak for 
us. 

Let’s send them a strong mes¬ 
sage by voting NDP! 
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GM Declares War 
on Trades 


The Conservation Show was a 
great success, thanks to the commit¬ 
tee, who did all the work. I was the 
Chairperson and helpers like Joe, 
Andy, Ed., and many others plus 
Local 222 Recreation Committee. 
Every table was filled but one and 
I do not think they were missed. 

Amie O'Donnell from the De¬ 
partment of Natural Resources with 
his wild turkey and maps showing 
the area where they had been 
released. The URGC displayed 
some of their many trophies. They 
had many favors for everyone. I for¬ 
got to get the name of the winner of 
the Bateman print in frame. The 
young gentleman was more than 
happy with his prize. Alf Walker and 
his display of baits from the Nor- 
mark Bait Company of Oshawa 
Makers of rapala baits. 

Bill Carnwith and his carved 
ducks, plus that Winchester 12 
gauge shotgun, carved from wood 
was a real eye opener, especially to 
anyone interested in wood carving. 
COMRA, you know the people who 
patrol Lake Ontario out of Oshawa 
for small craft in distress. They had 
some of the finest equipment on dis¬ 
play especially those wet suits. I 
will always feel safe the next time 
I salmon fish in Lake Ontario. The 
fly tiers who always fascinate me 
with a small piece of tinsel, some 
hair, a long shank hook and make it 
all look like a fly or bug. 

The rock hounds with Mrs. Dick 
Stata showed what you can do with 
a uncut stone and twin it into a piece 
of jewellery. Stones can be found 
anyplace even in our area along the 
local creeks. If you find a good stone 
in one of the local streams it will 
probably be more valuable than 
most stones. Dennis Barry from the 
Thickson Woods group had some 
small twigs and small branches 
from the evergreen trees for the kids 
and adults to identify. 

Ken Ridge had some photo 
equipment and pictures to show 
what a birder or naturalist might 
need when out in the woods looking 
for birds and wild plants. Bob Lin¬ 
ton and Mike Breaugh had a good 
pamphlet showing how pollution 
had destroyed some of our land and 
how you can prevent it. 

Bowmanville Anglers Associa¬ 
tion had slides on a video showing 
the rainbow trout and salmon mi¬ 
grating up stream to spawn. Garnet 


By DEAN LINDSAY 
Zone 13 Committeeperson 

The elections are over in the Trim 
Department and I would like to 
thank everyone who took the time 
to vote. 

Since the 
election I have 
been busy with a 
variety of issues 
some of which 
could have been 
resolved by the 
Company very 
easily. 

ABSENTEE 
SHEETS 
The Trim De¬ 
partment has instituted a form of 
census on absenteeism. Anyone 
who misses a day, regardless of rea¬ 
son and whether they phone in or 
not, will be asked to answer ques¬ 
tions why they were absent. If you 
are asked to accompany the Super¬ 
visor to his office so he can com¬ 
plete one of these forms, you have 


and David were there to explain it 
and answer questions. The South 
Plant Maintenance Fish Club had 
some displays interesting to any 
fisherman. Ed and Mark plus the 
rest of the fisherman answered all 
questions. Jim Barnard and John 
Crook had a display of old guns, all 
in good working order. One old gun 
that interested me, was a gun with 
a long barrel and an action, taken 
from a revolver that looked like a 
misfit, but I was told it was a Ameri¬ 
can Civil War gun. The black pow¬ 
der guns had lots of reviews and 
many questions and most people 
wanted to know how accurate these 
guns where and they were assured 
you could take your deer any fall. 
The lead ball did have a habit of 
bouncing off branches instead of 
breaking them. The hand carved 
knives had many lookers but they 
were not allowed to handle them. If 
you missed this Conservation Show 
there will be another, another year, 
at the new hall. The next big “Due” 
is the weed drag in June, Lake Scu- 
gog. Watch for throw away sheet. 
You could be a winner if you come 
fishing with us. 

The weather affects everything, 
including us. The winter ice storms 
can do many dollars of damage to 
property. The ice can break the tips 
off the tree branches causing the 
growth of the trees to slow for a few 
years. The almost dead limbs when 
laden with ice will fall, this is not a 
great loss and sometimes is a bles¬ 
sing, for this acts as a pruning pro¬ 
cess. When you walk under a tree 
after an ice storm you will see many 
small twigs that have broken off, es¬ 
pecially if these trees are coniferous 
trees. If you take the time to exa¬ 
mine these small twigs or the very 
small branches, you will notice next 
year’s growth has started and in 
some trees the start of next year’s 
flowers. These flowers are mostly 
the start of the seeds for next year. 
Strong trees planted in the open do 
not show the damage after a storm 
as these trees are more healthy in 
growth. A clump of trees will stand 
more stormy weather as each tree is 
protected from the wind by the next 
tree. 

The birds like the creepers, 
finches, pine grosbeaks, woodpeck¬ 
ers and redpolls, that feed on the 
grubs that are just under the bark of 
a tree, have a dreadful time finding 


a right to representation. You can 
request your Committeeperson. Re¬ 
member, you do not have to sign 
this sheet. 

DEPARTMENT REDUCTION 
AND SENIORITY? 

During the last manpower reduc¬ 
tion in the Trim Department, several 
of our brothers were selected to 
cross-shift, with no regards for se¬ 
niority. 

Plant re-arrangements and man¬ 
power reductions are never easy, but 
when a person has been working on 
the same shift for seven years and 
then told to change shifts, this can 
disrupt his or her personal life as 
well the lives of family members, 
terribly. 

At the time of writing, these 
brothers have still not been able to 
return to their former shifts. 

The Company always asks for 
your co-operation during layoffs, re¬ 
structuring and for overtime. 

They must remember co-opera¬ 
tion is a two way street. 


food after an ice storm. The ice on 
the tree bark and tips of the small 
branches, can be like armor to a bird 
looking for insects on the trees. 
These small birds, that seem to 
spend every moment of light look¬ 
ing for food have to have an ample 
food supply to carry them through 
the cold days and the colder nights. 
The amount of insects these birds 
eat must be enormous. The insects 
are mostly in a dormant state either 
in the cocoon or larva stage just 
ready to burst into action of attack¬ 
ing the trees, as soon as the weather 
warms up. The birds must destroy 
more insects in the winter months 
than they do in the summer months, 
when the insects are in the adult 
stage. 

As I walk along the creek valley 
in the winter time, I watch for small 
open spaces of green grass and I 
have noticed most birds will stop for 
a feed of grass although their main 
diet is other food. 

The birds will start arriving every 
day now, a different bird every day, 
especially if there is a warm south 
west breeze. The flight pattern of the 
birds does not change much from 
one year to another. I have noticed 
over the years the birds follow the 
shore of the great lakes, find a creek 
valley that they have followed for 
years, fly along the creek valley, find 
an area where food and cover is 
plentiful and choose a nest site. 

The birds will rest for a day or 
so, then they start to sing on a bright 
morning, telling all that want to 
hear, they have arrived. Some birds 
fly at night while other birds only 
fly in the daylight when on migra¬ 
tion. We wonder how these birds get 
here. I do not know how they follow 
a given path and arrive on a given 
day. Never more than three days dif¬ 
ference, than last year or the year 
before. 

Get out this Spring with your field 
guide to the birds and see how many 
birds you can find. 

That $2.00 membership card in 
the URGC is on sale, make an effort 
to purchase your card early, they 
will not be less in price next week. 
The monies make the URGC go 
round. 

Target indoors, Thursday even¬ 
ings and Sunday mornings. Trap 
when weather warms up. Fish ent¬ 
ries. Club crest $5.00. 

Keep your bird feeder filled. 


PLACEMENT 

CO-ORDINATORS 

In some areas of the Car Plant the 
Company has removed Uqion 
Placement Co-ordinators. Brothers 
Bob Huff in Plant #2 and Gord 
Lindsay in Plant #1 did a fine job 
in assisting injured workers, helping 
them to find work they could per¬ 
form in line with their restrictions. 
Since the elimination of these two 
co-ordinators the Company has not 
shown a consistent policy in regards 
to injured or restricted employees. 
If you are new in an area and feel 
your rights are being violated get in 
touch with your District Commit¬ 
teeperson. 

AROUND THE ZONE 

I would like to congratulate Sister 
Kathy Fowlie, who is now a CAW 
Women’s Committee Member. 

From everyone in the Zone, I 
would also like to wish a speedy 
recovery to Fred and Joan Monpetit. 
Get well soon. 


By PAT BLACKWOOD 
District Committeeperson 
Maintenance and 
Construction 

On March 12th, 1990 General 
Motors Management in Oshawa 
plan to make one of their most 
costly mistakes in the past twenty 
years! The 
Company in¬ 
tends to put 172 
maintenance 
and construction 
trades out on in¬ 
definite layoff. 
Along with the 
tooling trades, 
Oshawa will 
have more 

tradespeople on 
indefinite layoff than the entire 
skilled trades population at General 
Motors Saint Therese, or at their 
Windsor Trim Plant, or at Scar¬ 
borough Van Plant or at the London 
Diesel Plant. This just gives you an 
idea of how large a scope these 
skilled trades layoffs take, when you 
compare them to other plant popula¬ 
tions. 

To this date, the Company has 
not sat down with the Union and 
justified any of these reductions, 
except in the Fabrication Plant. 

HOWTO HELP THE 
LAID OFF TRADESMEN 

(1) Only perform the job you 
were hired to do. 

(2) Do not perform work outside 
your classification, (work under 
protest and call your Commit 
teeperson). 

(3) Request help on any job man¬ 
agement tries to eliminate man¬ 
power on. 

(4) Report any unsafe conditions 

or work practises existing in the 
plant, due to management’s erosion 
of skilled trades personnel. 

(5) Use the full lock out proce¬ 
dure, when making repairs to equip¬ 
ment. 

(6) Call your Skilled Trades 
Committeeperson if you see any of 
the following: 

(a) Tradespeople working out¬ 
side of their classification. 

(b) Contractors in the plant. 

(c) Apprentices working alone! 

(d) Salaried performing skilled 
trades work. 

(e) Production performing 
skilled trades work. 

(f) Company scheduling over¬ 
time work which has normally 
been performed by a tradesman 
on regular time during this week. 

THE COMPANY HAS 
DECLARED WAR 
ON TRADES 

The Company has taken the 
gloves off, and have come out 
against the skilled trades workforce. 

Management are attacking our 
shift hours, our transfer rights, 
and our seniority rights. The 
Company refuses to sit down and 
discuss any of these issues with 
your Union Reps., prior to imple¬ 
menting them! 

This has created time bombs in 
both the Car Plants and the Truck 
Plant. When the tradesmen do stick 
together, and all hell breaks loose, 
the Company will expect me as your 
District Committeeperson to fix up 
all their problems. 

The fact is Management know 
that I am spread thin across Oshawa, 
and are hoping this will allow them 
to implement all their ideas. 

I am working very closely with 
the Skilled Trades Commit- 
teepersons and we will take on 
every issue the company wants to 
throw at us. We do need your sup¬ 
port! There are already successful 
overtime boycotts which have 
evolved as a result of the tradespeo¬ 
ple saying enough is enough! 


The bottom line is the Company 
must realize that the number of ve¬ 
hicles that come off the end of the 
assembly line is directly affected 
by the tradespeople! 

THE RETIREMENT CARROT 

The Company lead your Skilled 
Trades Reps, into believing that 
they were truly concerned about los¬ 
ing our junior skilled trades work 
force. The lack of any retirement 
offer for the skilled trades people 
is just further evidence of how 
management treats the skilled 
trades with contempt. 

If Management truly wanted to 
soften the blow of these indefinite 
layoffs, they would have presented 
your Skilled Trades Union Reps, 
with an acceptable retirement offer. 
Production personnel have had the 
opportunity of Department 199, and 
the Focus buyouts, while the trades 
have gone with NOTHING! Our 
tradespeople have spent countless 
hours in these plants bringing all 
these various product lines on 
stream, and when it comes time for 
a tradesman to retire the Com¬ 
pany turns a blind eye. 

IN CLOSING 

With negotiations just six short 
months away, the Company is going 
to help us bring the skilled trades 
together! Thank you! 

Remember if you have a problem, 
see your supervisor, then call your 
Committeeperson. My pager num¬ 
ber is 1-800-268-7124, pager 
#3865. 

TO THE LAID 
OFF TRADESMEN 

If you have any problems during 
your layoff, please go to the Union 
Hall for assistance. We have three 
full times Service Reps, available to 
assist you. We will do our best to 
get all our laid off tradespeople back 
to work, and until we do there will 
be: 

(1) no summer students. 

(2) no contractors in the plant. 

Once again, remember the Union 

does not lay people off, the Com¬ 
pany does! 


ATTENTION 

ALL SHIFT #2 — 
SLO-PITCH 

Players and Coaches 

There will be a Slo-Pitch 
meeting and registration at 
the Union Hall (44 Bond 
Street E., Oshawa) on 
March 20th, 1990 at 1:00 
p.m., for anyone that wants 
to enter a team for this 
year’s Slo-Pitch Season. 

All new team’s are 
welcome. 

Al Denault — President 
571-0960 
Dan Corriveau 
Vice-President 
579-5004 



Look for the 
union label 


Trim and Hardware 



















OSHAWORKER / MARCH 15, 1990 3 



• HARD & SOFT CONTACT LENSES (CERTIFIED FITTER) 

• RAY-BAN SUNGLASSES • EYE EXAMINATIONS ARRANGED 

• PRESCRIPTIONS FILLED • COMPLETE OPTICAL SERVICE 

• DESIGNER FRAMES • INDEPENDENT OPTICIAN 
• ALL VISION CARE PLANS ACCEPTED 
GLASSES SAME DAY SERVICE WHEN POSSIBLE 


We pay autoworkers co-pay 


8 BOND ST E., OSHAWA 


436-2020 


210 BOND ST W., OSHAWA 


VISIT OUR NEW CONTACT LENS CLINIC 434-EYES 

AT 210 BOND ST. W., OSHAWA 434-3937 


lllllllllllllllllllllllllllllllllllllllllllllllilllllllllllllll 


Sipco 


OiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL —STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 


c/idmizaC OpticaC Company 


375 Bond Street West, Oshawa, Ont. L1J 8A2 


RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Deductible paid for 

579-6411 

BOB JOHNSON 

OWNER 

CHRIS MARKOV 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 


WARNING 

GM EMPLOYEES 
& SIBLINGS 



We make things 
very clear 


Sipco ©BiXon 


313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

V/SA 

OVER 500 GOOD USED TIRES FROM $20.00 




YOU MAY NOT BE GETTING 
ENOUGH $$$ FOR YOUR 
TRADE 

ALSO 

SPECIAL EMPLOYEE 
FINANCING AVAILABLE 

SUBJECT TO CHANGE 
WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 MINIMS STREET, EAST 

668-5846 Toronto lines 686-1566 & 686-1567 





ATTEND! 


No Warnings , Threats 
or Promises 

and 


Definitely 



Just our committment to be 
of service to You 
our customer. 

Try us, you’ll be satisfied 


Sheridan 


CHEVROLET OLDSMOBILE 


CADILLAC LIMITED 


1800 Kingston Rd. at Brock Rd. 
Pickering 

683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST A. ia y 




Wl 


*J 


All M0U NEED TO KNOWJ 
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News and Views 


CAW 5-Pin Bowling 


By DON WHALEN 
District 6 
Committeeperson 

MUST BE 
CONTRACT YEAR! 

Things we’ve taken for granted 
no longer seem to be the way of life 
at General Motors. There have been 
more suspensions and separations 
(para 54 of the 
Master Agree¬ 
ment) since 
prior to 

Christmas till 
now than I’ve 
seen in a good 
number of 
years. Things do 
always get 
worse in the last 
year of our con¬ 
tract but I believe GM is going over¬ 
board. They have no regard for their 
good employees at all. By good I 
mean a conscientious employee 
who misses little or no time from 
work. Without mentioning any 
names, the most recent argument I 
had with, believe it o r *iot, all the 
way up to the General Superinten¬ 
dent, over the fact that GM challen¬ 
ged a Doctor’s note brought in by 
an individual covering him for the 
night off and they would not accept 
it. 

It read, absent from work for 
medical reasons, dated the same day 
the individual was absent, plus he 
brought in proof of a prescription 
purchased the same day. Hopefully 
this situation will be resolved by the 
time you’re reading this. 

This individual misses very little 
time from work, has no discipline 
on his record and by management’s 
own admission, does an excellent 
job. I could go on and list other cir¬ 
cumstances equally as ridiculous 
but space does not permit. 

A word of advice though: if you 
are unable to come to work, be it 
one day, one week or whatever 
length of time, whether you’re just 
off sick or on WCB or Sickness & 
Accident, make sure you phone GM 
Absentee to report your absence as 
I stated earlier. There are an awful 
lot of separations being issued (para 
54 Master). 

own admission, does an excellent 
job. I could go on and list other cir¬ 
cumstances equally as ridiculous 
but space does not permit. 

A word of advice through: if you 
are unable to come to work, be it 
one day, one week or whatever 


length of time, weather you’re just 
off sick or on WCB or Sickness & 
Accident, make sure you phone GM 
Absentee to report your absence as 
I stated earlier. There are an awful 
lot of separations being issued (para 
54 Master). 

REDUCED LINE SPEEDS 

In my next in-plant update, I will 
be giving the manpower figures that 
were originally reduced at the re¬ 
duction time compared to what they 
actually are now, as there were peo¬ 
ple added back in. 

Judging by talking to the Com¬ 
mitteeperson there, there are very 
few problems as far as standards go 
(and none brought to my attention). 
But as I stated prior to the line speed 
reductions, if you are over-worked, 
call your Committeeperson. Even 
though line speed is still not being 
met very often, you should know if 
you’re going to have a problem by 
now. So if your job’s too busy, 
please don’t complain to each other, 
let us know. 

1990 

If you’ve read the newspapers of 
late, they are predicting much im¬ 
proved conditions in the auto indus¬ 
try for us here in Canada, in 
particular, here in Oshawa. I hope 
they’re right. The 4-door Buick is 
pretty well on stream as well as the 
introduction of the 3800 motor for 
the Buick (3.8 litre). Another factor 
is the price war recently stepped up 
with discounts of up to $1,500 on 
both the Regal and the Lumina. 
These are the first major incentives 
on these cars and I think they are 
long over-due as these cars are 
over-priced. 

I also believe there is light at the 
end of the tunnel simply because I 
was never one to predict doom and 
gloom. Let’s hope we can continue 
to work until our summer vacations 
which are tentatively scheduled for 
the weeks of July 30th and August 
6th (only tentative, the Company 
has until May 15th to make it 
official). 

COLA 

Effective March 5th, 1990, the 
new cost of living increase was 130 
per hour for a total of $1.52 per 
hour. In my last in-plant update, I 
made an error. When I phoned the 
National Office to get the increase, 
I was told 130 per hour and I as¬ 
sumed that was with a 10 per hour 
diversion, making it 120 per hour. 
In fact, it was 140 less a 10 diver- 


By MIKE EMON 

HERE ARE THE 
TOP BOWLERS FOR 
JANUARY 5, 1990 

Les MacDonald 674, Keith 
Hughes 678, Moe Bryan 682, Dave 
Murray 683, Rodger Gailbraith 691, 
Rick Deshane 692, Ron Jones 696, 
Harold Howe 698, Steve Pollock 
707, Marilyn Blodgett 708, Bill Sta¬ 
cey 711, Wayne Czarkowski 727, 
Brian Davies 741, Bob Clark 744, 
Noel Ricketts 753, Bernice Shaefer 
755, Dennis Livingstone 761, Peter 
Stirpe 766, Darcy Chapman 767, 
Louis Gervais 776, Doug Hodgson 
792, Gary Davies 798. 

This week’s High Single goes to 
Bill Spicer “340” flat. 

HERE ARE THE TOP 

BOWLERS FOR FRIDAY, 
JANUARY 12, 1990 

I was asked to mention one very 
impressive game that was rolled: 
one of the bowlers on Clarks Plumb¬ 
ing in “A” division who had a nice 


sion, making it 130 per hour. I apo¬ 
logize for this error and to all those 
1 told personally. 

COMMITTEEPERSON 

ELECTION 

To date, there has been 2 Zone 
Committeeperson elections, and I 
would like to congratulate them. 
Ray Emmorey, Zone 16, and Ron 
Peacock, Alternate, Zone 16 (re¬ 
elected by acclamation). Jim Irvine, 
Zone 18 and Mark Smithson, Alter¬ 
nate, Zone 18 (both elected). Con¬ 
gratulations to you all and I am 
looking forward to working with all 
of you. To those who lost, congratu¬ 
lations goes out for your efforts and 
please don’t lose interest in our 
Union. 


By RON CARLYLE 
Alternate Committeeperson 
and GM Unit 
Executive Member 

JOB POSTING 

There is quite a few new jobs that 
will have to be posted when the 
freeze comes off the job posting 
agreement. Hopefully by the time or 
shortly after you 
read this, the 
majority of 
bumps and 
placement of 
new people in 
our area will be 
back on track to 
get this agree¬ 
ment working 
again for the 
membership. If 
not, the grievance procedure will be 
our only answer to combat this 
standstill. If you have any questions 
or inquiries on any job that has been 
created lately and you think should 
be opened up for posting, put a call 
in for your committeeperson. The 
only way we can keep on top of all 
these new jobs is for your help on 
keeping us informed at all times. 
Remember, when in doubt, it does¬ 
n’t hurt to ask. There’s no such thing 
as a stupid question, although super¬ 
vision wouldn’t think so. 

MA NEEDS A JOB 
Seems my mother has most of the 
qualifications like the IE people 
(timers) do. 

a) She has never worked on an as¬ 
sembly line. 

b) She has no knowledge about 
how a production system can vary 
on different work loads. 


even score of “100,” by Dave 
Ricketts. 

Here are the other impressive 
scores: 

Bob Clark 665, Ken Shobbrook 
665, Roger Gailbraith 666, Ron Mur¬ 
ray 667, A1 Tuthener 667, Dan Rule 

670, Paul Derry 670, Noel Ricketts 

671, Brian Davies 678, Peter Stirpe 
678, M. Blodgett 686, Dean Grant 
688, Dennis Livingstone 693, 
Sherry Rodgers 694, John.Bryne 
711, Dave Singular 715, Keith 
Hughes 732, Steve Pollock 742, 
Dave Graham 742. 

This week’s High Singles Flat 
goes to Keith Hughes for “326”. 

HERE ARE THE 
TOP BOWLERS FOR FRIDAY 
JANUARY 19, 1990 

Gerry Daigle 661, Phyllis Mun- 
roe 664, Tim Walton 672, Ken 
Shobbrook 672, Keith Hughes 677, 
Bob Clark 679, Steve Pollock 682, 
Paul Derry 687, Peter Stirpe 688, 
Wolf Mueller 692, Rick Deshane 
696, Bemie Shaefer 700, Dennis 


c) Won’t listen to the working peo¬ 
ples views. 

This just amazes me where this 
company can get the gall and just 
hire these banana heads right out of 
school and have them tell produc¬ 
tion workers what they can or can’t 
do. Even some of the supervisors 
will inform the timers of too much 
work on certain jobs but these mon¬ 
keys either turn a deaf ear or amass 
a pile of figures by saying next day, 
week or month the ratio of options 
etc. will decrease. I’ve heard of peo¬ 
ple talking out of both sides of their 
mouth, but to have 5 or 6 sides 
going at once must require years of 
educated skill. It’s reasoning like 
this along with the so-called brains 
of this company that this plant is in 
big, big trouble! 

WASTE OF MONEY 

Being contract year, generous 
motors has already begun jumping 
up and down crying in their corpor¬ 
ate towels that their pockets are 
empty, (no money for the workers 
again). But the money they waste 
on things that management seems to 
think are appropriate on running an 
assembly line is craziness. Like, do 
we really need a full-time staff to 
hand out and produce auto info and 
other daily crap at other plants? Isn’t 
this a tad bit expensive? I sure don’t 
need “insight” delivered monthly to 
my door. As a matter of fact, you 
can keep my copy for whatever 
turns you on. (I’d rather have a de¬ 
cent raise instead of this mumble- 
jumble trying to tell me I’d better 
keep pulling my socks up.) 

I’m sure every employee in what¬ 
ever department you work in can see 
the daily waste of money this com- 


Livingstone 707, Les MacDonald 
712, Bill Stacey 725, Moe Bryan 
733, Ron Jones 738, Don Revoy 
744, Sherry Rodgers 748, Ron Sur- 
rurier 771, Noel Ricketts 784. 

Moe Bryan has the High Single 
Flat this week with the score of 
“356”. 

HERE ARE THE 
HIGH ROLLERS FOR 

FRIDAY, JANUARY 26, 1990 

Harold Rivers 660, Phyllis Clarke 
662, Darcy Chapman 664, John Sur- 
rurier 665, Don Revoy 666, Bill 
Puckrin 668, Cathy Rolls 671, Ber- 
nie Shaefer 687, Noel Ricketts 704, 
Dave Murray 709, Paul Derry 723, 
Phil Cormier 727, Doug Hodgson 
645, Dean Grant 760, Wolf Mueller 
760, Rodger Gailbraith 761, M. 
Blodgett 763, Peter Stirpe 775, Bud 
Kemp 780, Gary Davies 782, Vic 
Guindon 793, Bill Spicer 833, Den¬ 
nis Livingstone 860, Sherry 
Rodgers 912. 

High Singles Flat goes to Wayne 
Czarkowski “375”. 


pany spends on trying to make 
themselves look good. Charts and 
expensive bulletin board cases in 
our area is another fine example of 
unwise spending habits. I’m sure 
people coming in on tours, seeing 
all these diehards running around 
with clipboards writing down 
figures and making glamorous 
charts must be quite impressed, but 
the workers on the line sure know 
it’s a “big waste of money.” 

Does anyone on production ever 
read these charts? As a matter of 
fact, I’ve seen supervisors who, 
when handed charts and audits, lit¬ 
erally throw them in the garbage 
without even looking at them, and 
then joke about it. 

Speaking of money mis-manage- 
ment, I would like to congratulate 
our new 50-plus thousand a year 
man for picking up garbage and 
cardboard on day shift. It sure 
makes us all feel a lot better know¬ 
ing he’s looking after our best inter¬ 
ests. But like some of the floor 
supervisors, they’re delighted he’s 
now found a job so he can stay out 
of their hair, and one he can handle. 

1ST PRIZE 

Well, I wonder who will win the 
first prize ribbon amongst the fore¬ 
men for handing out the most paper¬ 
work this week (place your bets 
now, folks!) 

In closing, it’s too damn bad that 
politics from both sides (company 
and Union) had to play a big part in 
the removal of our placement co¬ 
ordinators, especially now with the 
instatement of placement bumping 
placement. This transaction will 
only hurt the membership, especi¬ 
ally those most in need. 
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Billiard Tournament 

By JOHN REDKO 
Retired Workers Chapter 
FEBRUARY 13TH - 16TH, 1990 

Non-winners draw: Tote Bags, courtesy of Molson’s Rep, Carl Vajda. 
(1) A. Lupel (2) G. Nurgent (3) A. Cox (4) J. Lakas (5) G. Fairhart (6) A. 
Perry. r 



CAW Local 222 Retired Workers chapter Billiard Tournament, Feb 
13-16,1990. Champs and Runner-ups: from left to right: Albert 
Muller, Armand Tremblay “Champs”, Chairperson Moe Wood, 
Runner-ups Bob Turnbull and Blake Walls. 



Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


Zone 62 Report 
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NEXT ISSUE: APRIL 5, 1990 

DEADLINE FOR NEWS AND ADS: FRIDAY, MARCH 23, 1990 AT 4:00 P.M. 


FOR SALE 


1982 PONTIAC ACADIAN, 4-door, 4-cyl¬ 
inder, new brakes and muffler, 89,000 
miles. $1150 or best offer. Call: 579-9910 
after 5:00 p.m. 

UNION SPECIAL Industrial Sewing, ex¬ 
cellent condition. Asking $500. Call: 728- 
9132 _ 

DEHUMIDIFIER, MOUNTAIN bike, elec¬ 
tric stove, all just like new. Call: 725-1937 

BABY SETS $15. Lawn ornaments, all 
types. Sylvester, Tweety, Daffy, Woody, 
$13 each. Call: 725-9390 

JACUZZI, 3 / 4 HP, WATER pump and 
pressure tank $200. Propane forced air 
furnace, $150. 3-piece bathroom fixtures, 
$100. Call: 571-2003 Shift 1 

NORTHWEST OSHAWA, custom-built, 
6 -room brick bungalow, private sale, up¬ 
graded, garage, close to all facilities, im¬ 
mediate possession. $171,500. Call: 728- 
4539 

1977 CHEVROLET BELAIR, good body, 
305 cubic-inch engine, Z28 rims, needs 
front-end work, some electrical work. As 
is $600 or best offer. Call: 728-9296 after 
4:00 p.m. 

1941 CHEV PICKUP, restored, 350, auto, 
PS/PB, tilt wheel, AM-FM, full gauges, 
not chopped, lots of chrome, immaculate, 
$8900 or best offer. Call: 1-705-742-1038 

DINING ROOM suite, 9-piece oak, 
bought in 1975, large set, table seats ten, 
excellent condition, $2800. Call: 723- 
3620 _ 

1980 24-FT DELUXE TRAVELAIRE 
Trailer, fully equipped, excellent condition, 
located on seasonal lot, Goreskis Sum¬ 
mer Resort, Lake Scugog, $9995. Call: 
723-4526 

PETERBOROUGH, 2-BEDROOM brick 
bungalow with 1 bedroom basement, gar¬ 
age, large yard, quiet, June 30/90 pos¬ 
session, $135,900. Call: 1-705-749-3569 

RABBITS, NETHERLAND Dwarf, Jersey 
Wooler, Mini-lop, Angoras, New Zealand 
White plus Angora Wool. Call: 987-4873 

1979 SKI-DOO CITATION, 300 twin, re- 
built engine, cover, new skis, speedome¬ 
ter, 1990 trail permit, $1000. Call: 983- 
9204 _ 

BICYCLE, BOY’S junior coaster type, 16” 
frame, good condition, $50. Call: 725- 
8316 _ 

BLACK BEAR skin rug, excellent condi¬ 
tion, $300 firm. Call: 728-0040 

NOVA 1979 FOR PARTS. Colonial bed- 
room suite, maple, excellent condition. 
Call: 263-2709 

BEAR TARGET Bow, like new, $450. Four 
GM Rally Wheels for Oldsmobile with trim 
rings 14 x 7, $125. Call: 728-7859 

1977 FORD CUSTOM Vz-ton truck, im- 
maculate, new engine, brakes and paint, 
mag rims, snow and cap included. Call: 
723-7574 Shift 1 

22.5 FREEZER, BEST OFFER, 3-in-1 
weight bench $60. Call: 623-7845 

RCA 14” COLOUR TV, converter, $200. 
Dinette table 42”, four corduroy chairs, 
soft green, $75. 10 cu. ft. fridge, white, 
$175. Call: 723-4491 

TRUCK CAP, S-10 or Jeep, $125 or best 
offer. Buffet, walnut, $180 or best offer. 
10-speed men’s bicycle, $35. Call: 576- 
7503 

12 FT. ALUMINUM BOAT, 1988 9.9 John¬ 
son, 1973 Skidoo 340, Reiese Trailer 
Hitch. Call: (416) 852-6014 

HIGHCHAIR $25, CHILD’S table and 
chairs $ 10 , rocking horse $ 10 , booster 
seat $5.00. All in good condition. Call: 
668-6578 

90 FT. WHITE apartment railing, $3.00/ft. 
Black railing $150 for lot. Tow bar $400. 
Old 40 HP Oliver Tractor $1000. Call: 987- 
4409 _ 

6 V 2 WHITE ARBORITE counter top, 
scuba gear, new power planer. Call: 579- 
0127 __ 

DRY HARDWOOD and lamb meat. Call: 
623-3636 ask for Bill 
CANARIES $30 each. Call: 725-8856 
MAINTENANCE-FREE BUNGALOW, 

private sale, Oshawa east, 3 bedrooms 
plus eat-in kitchen, walk-out from finished 
basement to ravine lot. Call: 723-2713 

LAWN CHAIRS, CEDAR, stained or 
ready-to-finish $75. Call: 623-5420 

1954 CHEV SEDAN, good condition. 
New battery, sun visor, fender skirts. Ask¬ 
ing $1500. Phone 728-7904 

GM RALLY WHEELS, $250. Call: 728- 
8007 


30” ADMIRAL STOVE (white) 4 years old 
only used one year. Mint shape, $300 or 
best offer. Call: 623-9210 

1989 GMC 515 4x4 EXT. CAB WITH CAP 
AND BOX HAT, $17,200 or best offer. 
1978 22 ft. Mastercoach Trailer, excellent 
condition, $9,600. Call: 705-786-3391 

1987 PONTIAC ACADIAN, new brakes, 
70,000 km., excellent condition, $4200. 
1989 Cavalier RS, loaded, $13,500. Call: 
728-0921 or 576-0354 

3-DRAWER CAPTAIN BED, $100. White 
crib and mattress $50, Kenmore vacuum, 
needs repair $ 20 , children’s gate $ 20 . 
Call: 430-2394 

1986 14’ FIBREGLASS FLIPPER boat, 
1975 18 HP Envir. motor, oars, bilge 
pump, two gas tanks, anchor, $1800 or 
with trailer $2300. Call: 885-8683 

3-BEDROOM HOUSE, drilled well on 15 
acres, hardwood bush also 1 acre build¬ 
ing lot with access to Kushog Lake. Call: 
705-286-4388 

1989 BUICK CENTURY LTD, 4-door, 4- 
speed auto, air, stereo, etc., fully loaded, 
certified. Call: 983-5267 

AIR-TIGHT WOODSTOVE, suitable for 
shop or garage. Asking $150. Call: 571- 
0721 __ 

1985 BONAIR HOUSE TRAILER, sleeps 
4, sink, stove, ice box, 14V2, $4700. Call: 
668-7514 

DRAFTING TABLE 42 x 30 with stool and 
lamp $150. Solid pine table from Ikea, 
natural finish 48 x 30, $ 100 . Stereo stand, 
$35. Call: 723-1340 

24’ WOOD EXTENSION ladder, like new, 
$35. 3 A bed, mattress, spring, dresser, 
night stand, good condition, $125. Call: 
725-1213 _ 

1989 INDY 650 Polaris, mint, 1600 km, 
cover, carbides, handwarmers, getting 
married, $4995 firm. Call: 655-3876 after 
4:00 p.m. 

TWO SOLID HARDWOOD doors, size 
29W x 7’L, include all hardware, $200 or 
best offer. Call: 986-5118 

ONE QUEEN SIZE waterbed, motion¬ 
less, works good, come and see it. Asking 
$250. Call: 623-7841 

1988 SPRING, RED, 34,000 km., 4-door, 

extended warranty, AM-FM cassette, au¬ 
tomatic, rustproof, rear wiper, certified, 
$6950 or best offer. Call: 668-5073 or 
839-0564 _ 

5 FT. DOUBLEGLASS sliding patio doors 
and frame, $125. Call: 686-7805 

SOFABED, CHINTZ, like new, $400. Ceil- 
ing fan, white with brass, $30 moving. 
Call: 723-4284 

PICNIC TABLE made from 2” x 6 ” cedar, 
redwood stain, $45. Humidifier, floor 
model, used very little, $50. Call: 668 - 
8073 _ 

2 OR 3-BEDROOM mobile home with 
add-a-room. Vfe hour from Oshawa. Ask¬ 
ing $67,000. Excellent condition. Call: 
885-6407 

TWO KINGSIZE WATERBEDS with 
pedestal, heater, liner sheet, one case, 
one with caps other with bookcase head- 
board. Asking $650 and $400. Call: 576- 
9062 _ 

1986 HONDA SHADOW 750, bought new 
in 1988, 12,000 km., $3700 or best offer. 
Call: 579-2657 

SIDE BY SIDE refrigerator, freezer, row¬ 
ing machine, eyelet comforter set, dou¬ 
ble, 35-gallon aquarium with oak cabinet. 
Call: 723-7882 

3-BEDROOM HOUSE in NE Oshawa, 
asking $169,900, air, finished basement, 
paved drive, close to schools, shopping 
and bus. Call: 987-1752 

1985 GMC STARCRAFT VAN — 4 Cap- 
tain’s chairs, B/S goes to bed, V- 8 , PS/ 
PB, AM-FM cassette, excellent condition. 
Call: Home 579-9817 or ext. 6317 ask for 
Doug 

1984 YAMAHA, 125XT, new in 1985, ex- 
cellent condition. 1982 Datsun Truck, new 
panels and parts. Call: 434-7929 Shift 1 

1980 CHEV 4X4 WITH snow plow, A-1 
condition, 350, auto., 3 / 4 -ton, certified, 
$6500. Call: 705-324-8154 

1981 CITATION, good condition, four- 
speed, $700 or best offer. Call: 728-6474 
or 728-4165 after 6:00 p.m. 

4.5 JOHNSON SEAHORSE, excellent 
condition, $600. Minn Kota electric 
trolling motor model, 65MX, brand new 
last spring, $300. Call: 436-9373 


1980 MALIBU, 4-DOOR, lots of new 
parts, $600 as is or best offer. Call: 666 - 
1759 


1974 DODGE TRUCK Vfe-ton, 318 motor, 
auto, PS., PB, AM-FM radio, good condi¬ 
tion. Best offer or will take parts off it. Call: 
725-3348 

ELECTRIC CLOTHES dryer, $165. Call: 
723-6841 

THRASH ALBUMS and tapes, $5.00 
each, Metallica, Death Angel, Anthrax, 
Exodus, mint condition. Ibanez Flying V 
Guitar $500 firm. Call: 825-4916 

TWO TIRES, size 185 x 14, $25 each. 
Two dresser lamps, older, excellent condi¬ 
tion $30 each. Oval antique table $100. 
Call: 623-5749 

SKLAR BED CHESTERFIELD, new, rea- 
sonably priced, beige. Call: 576-0322 or 
576-9957__ 

1983 HONDA 500 ASCOT, V-twin, shaft 
drive, liquid cooled, new battery, must 
sell, $1500 certified or best offer. Call: 
987-1307 and leave message 

VACATION PROPERTY, Hwy 35 on Ku- 
shog Lake, 185’ x 700’, driveway in, ready 
to build. Call: 1-705-489-3583 

1979 FORD LTD., 4-door, V- 8 , auto, PB, 
PS, body good condition, 2 new tires, bat¬ 
tery, rebuilt trans, runs good, $475 or best 
offer. Call: 1-705-786-2418 

DRAPES, GOLD, pinch-pleated, size 
94W x 91L, tiebacks included. Good for 
privacy, good condition. Call: 723-9636 

CONSOLE STEREO, solid wood with 
reel-to-reel tape deck. Treadle sewing 
machine. Downhill ski-boots size 5, 7 & 
8 . Call: 987-4276 

12-GAUGE WINCHESTER Ranger, 
semi-auto with three poly chokes, vented 
rib barrel, also slug barrel. Call: 725-2797 

1985 CHEVYVAN, luxury, fully loaded, air 
conditioning, great for travelling or camp¬ 
ing. Call: 728-6818 

FURNACE BLOWER FAN $5.00. Bath- 
tub needs reglazing $5.00. Older Admiral 
dishwasher $20. Call: 728-6549 

1979 CHEV 3 / 4 -ton pickup, PS, PB, 8 
wheels stud, new tires, as is $1400. Call: 
668-9235 or 433-4025 

CHESTERFIELD AND CHAIR in good 
condition, $125. Call: 725-4627 

1981 SUZI, LOW RIDER, GS1, 1000 cc. 

1988 Kawk, 1500 cc, vulcan. Call: 579- 
9132 

TWO TABLE LAMPS. Wedgewood, blue 
ceramic base with off-white shades, 26” 
high tri-light socket. Very good condition. 
Call: 723-9636 

1967 CORVAIR MONZA, 2-door hardtop 
coupe, 110 HP, auto trans, good body and 
interior, lots of extra parts, $1000 or best 
offer. Call: 723-1340 

SKI-DOO, 71 OLYMPIC, 340 single, good 
shape, $300. Call: 436-2694 

SMALL MODELER’S LATHE $400.1600 
cc VW engine $300. Call: 728-0731 

1984 HONDA CRX, 2 seater, red, 5- 
speed, 170,000 kms, in excellent condi¬ 
tion, $4500. Call: 434-8071 after 7:00 
p.m. 

1981 HONDA GOLDWING: Fully 
dressed, 19,000 km, mint condition, 
$3500 firm. Call: 987-4033 or 786-2060 

SWAG LAMP with matching drapes — 
plaid, red and white, width x length. Also 
red bedspread for single, plain bed. Good 
condition. Call: 723-9636 

1970 18’ HOUSE TRAILER, sleeps 6 , 
fridge, stove, sink, washroom, $2100 or 
best offer. New aluminum truck cap, 
black, fits short box GM and Ford, $375 
or best offer. Call: Bill or Marilyn at New¬ 
castle 987-1939 

’87 KAWASAKI KDX 200, excellent condi¬ 
tion. $1800 or best offer. Kelvinator 30” 
countertop range. Like new, $325. Call: 
Bowmanville 623-6499 

MEN’S 3 /4 LEATHER coat, size 40. Ex- 
cellent condition. $85. Men’s 3-speed bi¬ 
cycle, $40. Quarts heater, like new. Call: 
623-6297 

1989 ARCTIC CAT Pantera. Electric start 
reverse. Handle bar warmers, 440 liquid 
cooled and suit, $6000. 1980 Jimmy 4 x 
4, $3500. Assortment of radiators. Call: 
579-3633 

1973 SKI-DOO TNT Silver Bullet 440. 
Asking $425. Call: 728-9626 

TRACTOR, FORD 8 N (red and gray) with 
6 -ft. scraper blade, 3-point hitch and 
power takeoff. Asking $2400. Call: 623- 
1297 


’78 RARE T-BIRD, T-Roof 351 motors. 
Good body. Two-year-old paint job. Needs 
TLC and a Trani, $500. Call: Mary 725- 
7102 



Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
des Travailleurs et Travailleuses de I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario 


V 


TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted. 


EDITOR: Ray Finney 
EDITORIAL BOARD: John Sinclair 

Dave Thompson, John Kovacs 


J 


TWO OR THREE-BEDROOM mobile 
home with add-a-room. Half hour from 
Oshawa. Asking $67,000. Excellent con¬ 
dition. Call: 885-6407 


WANTED TO BUY 


TWO TO THREE-HP MOTOR, 220-115. 
Call: 655-3724 

BABY CAR-SEAT in excellent condition. 
Call: 728- 0107 

TWO PANELS for Kenmore dishwasher, 
white, model number 587703301. Call: 
723-9941 

USED POWER TOOLS, 6 ” jointer planer, 
band saw, wood lathe, good condition. 
Call: 576-0336 

HI-LOW TRUCK Camper for 8 ft. box. 
Call: 987-4085 

8 MM PROJECTOR in good working 
order or super 8 , only if adaptable. Call: 
723-3916 

SECOND-HAND GUNS, good condition, 
one’s bad, one’s for parts or accessories. 
FAC required. Call: 576-3049 


WANTED 


Ride wanted, Waverly and Gibb Street to 
Car Plant, Shift 1, generous, reliable, long 
term rider. Call: 728-6549 Ken. 


FOR RENT 


1986 CITATION MOTOR Home — sleeps 
six. Call: (705) 324-7355 


SERVICES 


I WILL DO babysitting in my home, Cen¬ 
tral Park S. and King area. Call: 728-0095 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 576-7661 


Truck Plant Chairman’s Report 


By JOHN GRAHAM 

There has been some questions, 
mostly from the other areas of the 
plant, concerning the overtime in 
the Truck Plant while there are per¬ 
manent layoffs 
in Oshawa. We 
have met with 
management 
and there is a 
strong possibil¬ 
ity that there 
will be a consid¬ 
erable amount 
of overtime 
scheduled be¬ 
tween now and 
changeover. Although there is a high 
field stock inventory for our regular 
truck there is still a strong demand 
for the extended cab, especially the 
short box. 

As a Union we have considered 
the alternatives to the overtime. By 
law and the Company has the right 
to schedule a 48 hour work week 
but no more than 8 hours per shift. 
We have no language in our col¬ 
lective agreement to prevent this 
scheduled overtime on the Saturday. 
We also must consider what impact 
it would have on our plant if we 
could not supply the market with the 


short box extended cab. Our plant 
is at maximum capacity at the 
present building up to 66 percent 
extended cabs and we still require 
overtime in order to try and meet 
the demand. If indeed we were not 
willing or able to supply our product 
to the market there is no question 
that General Motors would look for 
an alternative and that alternative 
would be to build a percentage of 
the extended cab in one of their 
other plants. Owen Bieber and the 
UAW have made it abundantly clear 
that they want our work and they 
would dearly love to have the ex¬ 
tended cab and the employment that 
goes with it. 

I don’t believe you need a crystal 
ball or be a computer scientist to 
realize that our best chance of secur¬ 
ing jobs in Oshawa is to be exclu¬ 
sive producers of General Motors 
most successful product, the short 
box extended cab. GM is not in the 
business of building cars and trucks. 
They are in the business of making 
money. Oshawa is a profitable, relia¬ 
ble place to build trucks and I be¬ 
lieve that we will need this leverage 
going into negotiations in order to 
attain our goals. Building less trucks 
will not sell more cars. 



SA Forms — Dependent Changes 


By MIKE LEVEQUE 
Insurance Representative 

Anyone requiring sick and accident 
forms must phone Metropolitan Insur¬ 
ance in Ottawa. Forms will be mailed 
to you at home. You cannot pick up 
S&A Forms at 
the benefit coun¬ 
ter in the South 
Main office. For 
S&A forms phone 
toll free 1-800- 
267-9636. If you 
are in area code 
519, use 1-800- 
267-8536. S&A 
forms should be 
returned to Metro¬ 
politan Life via 


the regular mail using the envelopes 
provided or envelopes may be sent by 
inplant mail to the benefit office to be 
sent to Ottawa by Daily Courier Service. 

CHANGES IN DEPENDENT 
— BENEFICIARIES 
The benefit office is now located east 
of Oshawa and any changes in de¬ 
pendent, beneficiaries etc. should be 
done by phone. The local number is 
644-7148. For those people outside 
Oshawa, the toll free number is 1-800- 
263-7913. 

Anyone needing the service of either 
a SUB or insurance representative 
should have their supervisor put in a call 
for us. This can be accomplished by cal¬ 
ling 7832 on the day shift. 
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Statement 


By MIKE BREAUGH 
MPP Oshawa 

Michael Wilson’s budget is bad 
news for Oshawa. It targets areas 
like this region where rapid growth 
is going to continue to demand 
schools, hospi¬ 
tals and other 
basic services. 
By simply shed¬ 
ding his respon¬ 
sibilities, he has 
put our pro¬ 
vinces and mu¬ 
nicipalities in a 
very difficult 
position. 
Translated into 
real life that means that your munic¬ 
ipality taxes are about to feel the 
impact of Mr. Wilson’s budget. 

To follow this complicated pro¬ 
cess, you will find an increase in 
parking rates in downtown Oshawa 
that is directly caused by the actions 
of other governments. Last year, the 
Federal government began to reduce 
transfer payments to Ontario. Fac¬ 
ing increasing costs, the provincial 
government introduced an array of 
new taxes for people living in the 
Greater Toronto Area. Tires, li¬ 
cences and parking lots all got 
boosted with new taxes. The City of 
Oshawa had to find money to pay 
the province. In the end, there are 
many who can introduce new taxes 
but really only one source of reve¬ 
nue. Remember this when you stuff 
you loonies in a parking meter. They 
just did it to you again. 

Mr. Wilson announced that his 


budget had no new taxes. He prob¬ 
ably forgot about his Goods and 
Services Tax that begins in January. 
He also forgot about his surcharge 
on personal income tax that he 
brought in last year for only one 
year because it seems to have been 
held over for a second year. Veterans 
who have had their benefits reduced 
may consider this to be a form of 
increased taxation on their meagre 
incomes. 

Finally Mr. Wilson told us how 
to deal with inflation. He told us not 
to worry about interest rates or the 
value of the Canadian dollar. The 
Tories stood in their places and 
cheered for good old Mr. Wilson. 
The rest of us had little to cheer 
about from his budget. We have a 
lot to be angry about a government 
that is so callous and treats us like 
a con artist chasing a mark. 

DURHAM REGION NDP 

ANNUAL DINNER DANCE 
Saturday April 7th. 1990 

General Sihorslti Polish Veterans Hall 

HEAD TABLE GUESTS 

Ed $ Lucille Broadbent 

Audrey McLaughin 
Federal Leader NDP 

Bob Rae 

Ontario NDP Leader 
Mihe ft Andrea Breaugh 

Cocktails: 6:30 p. m- Dinner 7:30p.m. 

Menu: Polish Cuisine-ALL YOU CAN EAT 
Entertainment : Dancing, spot dances, door prizes 

Tichets: Host $200.00 
Patron $100.00 
General Admission $50.00 

Official receipts issued for income tax 
For Further Information 

Call (416) 723-5917 40 King St. W. Oshawa 
NON SMOKING AREA AVAILABLE ON REQUEST 


ijj^ Fathers ^ijjl 
Justice 

Are you being denied access? 

Am I being treated fairly? 

How do I take care of my children? 
Where can I find others in the same 
situation and find support and advice? 

We Can Help 

We are dedicated to assist all non-custodial 
parents and their children with problems 
relating to access, custody, support, divorce, 
and separation. 

Meeting 

March 27,1990 

Orange Lodge 

387 Ontario St. 

Cobourg, Ontario 

7:30 pm to 9:00 pm 

More information 
call Donna or Terry 

Free 

(416) 372-6591 




Your Pension 


By KARL ZIMMERMANN 
Alternate Pension 
Representative 

On my way to answer calls for 
the pension rep in the plant I get 
stopped and of course pension is¬ 
sues are discussed. One statement 
made is, “if they 
give me a mu¬ 
tual pension I 
would retire.” It 
takes 35.1 years 
of credited serv¬ 
ice to come up a 
shade better 
than $1,645.00 a 
month which is 
X I the guaranteed 

pension anyone 
will get with 30 years of credited 
service on or after October 1, 1989 
and on October 1, 1990 this will go 
to $1,715.00 that means anyone re¬ 
tiring on or after October 1, 1990 
will get $1,715. If you retired on 
$1,645.00 a month you will get a 
COLA adjustment on October 1, 
1990 with our 30 and out provisions 
in our pension agreement. It does 
not matter until the age of 60 what 
your hourly base rate is. A sweeper, 
assembler or the highest paid tra- 
desperson under 30 and out retire 
with the same amount $1,645.00 
your base rate and years of credited 
service make a difference in the cal¬ 
culation of the spouses pension in 
the cost and benefit. Now I will 
show you some examples of 30 and 
out voluntary or a mutual. You have 
to be age 55 in order to considered 
for a mutual. 

In order to come up with your 
guaranteed amount of $1,645 you 
all your reduced or basic pension 
and your reduced or supplement and 


the difference becomes your special 
allowance to age 60. 

If you retire on a 30 and out vol¬ 
untary pension there are age reduc¬ 
tion factors. They range from 28.2 
percent age 46 to 80.9 percent age 
59. 

Examples are Assemblers age 55 
with 30 years of credited service: 
Voluntary age 55 
GM basic reduction factor 57.9% 
$31.50 X 30yrs. = $945 X 57.9% 
= $547.16 
Supplement 

$18.00 X 30 yrs. = $540 X 57.9% 
= $312.66 

Special Allowance $785.18 

Total — $1,645.00 

Mutual age 55 

GM basic — 100% 

$31.50 X 30 yrs. = $945.00 
Supplement — 100% 

$18.00 X 30 years = $540.00 
Special Allowance $160.00 

Total — $1,645.00 
Examples are Assemblers age 55 
with 35.1 years of credited service: 
Voluntary age 55 
GM basic reduction factor 57.9% 
$31.50 X 35.1 yrs. = $1105.65 X 
57.9% = $640.17 
Supplement — 100% 

$18.00 X 30.0 yrs. = $540 X 

57.9% = $312.66 

Special Allowance — $692.17 

Total — $1,645.00 

Mutual age 55 

GM basic — 100% 

$31.50 X 35.1 yrs. = $1,105.65 
Supplement — 100% 

$18.00 X 30 years = $540.00 
Special Allowance — $0.00 
Total — $1,645.65 
An assembler would have to have 
more than 35.1 years of credited 


service; a tradesperson 34.9 before 
you would see gains on your guar¬ 
anteed $1,645 a month. Of course, 
the mutual way has one benefit if 
you have a special allowance. It is 
smaller and this is the amount GM 
would deduct from your pension if 
you had earnings in excess of 
$8,000.00 in one year. Let’s assume 
someone would earn $10,000.00 a 
year. That person would owe the 
pension fund $4,000. 

The person who has a special 
allowance of $785.18 a month 
would lose this for a little over 5 
months (5 X 785.18 = $3,925.90). 
The person with a special allowance 
of $160.00 it would take 25 months 
(25 X 160 = $4,000). You can only 
be penalized by the amount of your 
special allowance. If you do not re¬ 
ceive a special allowance you have 
no earnings restrictions. 

At age 60 the special allowance 
is no longer payable therefore no 
more earnings restrictions. More in 
another article. 

Earnings are defined as monies 
earned where by law there are Can¬ 
ada or Quebec Pension Plan contri¬ 
butions required. Investment 
income, dividends, rental income, 
etc. are not considered earned in¬ 
come. Your collective agreement 
states that if you earn more than 
$8,000.00 you have to pay back 2 
dollars for every dollar earned over 
$8,000 — page 36 of your pension 
agreement. 

I hope that with this article I 
cleared up some of the questions 
about voluntary vs. mutual. A mu¬ 
tual certainly benefits a person with 
40 years of credited service age 56 
with a C code mutual X $1,800 a 
month 30 and out voluntary $1,645. 



Substance Abuse 


By DOUG CAMERON 
Chassis — Paint 

and 

By HOWIE KELLOCK 
Body Shop 

ALCOHOLISM AND 
THE FAMILY 

An alcoholic’s family is often 
seen as both the cause and victim 
of the drinking problem. While it 
may be true that the family pressures 
had a hand in the early development 
of the alcoholic, it is also true that 
the family shares in suffering the 
consequences. 

Clearly, problem drinking affects 
and is affected by family behaviours 
and relationships which can help the 
alcoholic regain and maintain sob¬ 
riety or, alternately, make recovery 
even more difficult to maintain. 

Often families undergo drastic in¬ 
ternal re-organization in attempting 
to cope with a problem drinker in 
their midst. 

The usual responsibilities un¬ 
dertaken by the drinker are reas¬ 
signed to others, a situation resented 
by the alcoholic, who feels and per¬ 
haps is, excluded from the family. 

The problem drinker also may ex¬ 
perience guilt from letting the fam¬ 
ily down. 

Whatever the surface appear¬ 
ances, anger, tension and resentment 
are usually part of the family pic¬ 
ture. Children as well as adults be¬ 
come increasingly tom by anxiety 
and conflict and may be forced to 
take sides. 

They may be required to paly 
adult roles such as caring for 
younger brothers and sisters and 
they are sometimes expected at 
early ages to contribute to the family 
income. 

At times they may fear for a par¬ 
ent’s safety or for their own, and 
they are often unwilling or ashamed 
to bring friends home. 

A child in the family of an alco¬ 


holic may develop troubles seem¬ 
ingly unrelated to the drinking but 
which arise directly from the anger, 
resentment, and confusion at ho¬ 
me.Underachievement at school, 
aggressiveness, or sullen and with¬ 
drawn behaviour are not unusual. 

Since all family members are af¬ 
fected by problem drinking, all must 
carefully examine how what they do 
is affected by the drinking. 

The family may require help from 
a source outside itself in order to 
assist in this process. 

The necessary steps to take in¬ 
volve confronting the problem, 
seeking help, trusting the counselor, 
engaging in the helping process, 
dealing with setbacks, and finally 
adjusting to recovery. 

CONFRONTING THE 
PROBLEM 

It is sometimes difficult to distin¬ 
guish problem drinking from heavy 
social drinking, a confusion that 
may serve as a shield for the alco¬ 
holic. 

If heavy drinking is frequent* or 
if there are medical, financial, em¬ 
ployment, legal, or other problems 
occurring as a result of the drinking, 
then the situation constitutes a prob¬ 
lem. 

Acceptance of such a drinking 
problem is fraught with anxiety. 

The common questions are: will 
the problem go away if we ignore 
it? Is this an indication of mental 
illness? Will the drinker have to be 
hospitalized? What will the boss say 
and do? What will family friends, 
and neighbours think? 

The answer to these questions 
are not necessarily simple. 

Seldom does a drinking problem 
disappear when it is simply ignored. 

While excessive drinking is not 
in itself a mental illness, emotional 
conflicts may cause or be caused by 
it. 

Indeed the problem may be 


treated as an illness when the emo¬ 
tional conflicts are triggered by 
drinking that is out of control, i.e. 
when the drinker can no longer limit 
how often the drinking is done, 
where it is done, or how much is 
drunk. 

If medical problems are present 
or if the person cannot stop drinking 
in his or her natural surroundings, 
hospitalization may be necessary. 
However this is true for only a small 
percentage of alcoholics. 

An alcohol problem does test the 
depth of friendships, and friends 
who remain loyal can provide a 
great deal of needed support. 

But, inevitably, some acquaint¬ 
ances may be lost as a result of 
the problem. 

Fear of what others may think or 
do can stand in the way of seeking 
help. 

This is often the case with people 
who hold a job. It is unlikely that a 
severe drinking problem can exist 
without some problems occurring 
on the job. 

Decreased efficiency, lateness, 
and absences accompanied by any 
excuse except the true one, are very 
common. 

It is encouraging however, that 
General Motors accepts the fact that 
salvaging a good employee is better 
than starting with someone new. 

Often a drinking problem is hid¬ 
den or denied in a misguided effort 
to protect the drinker and the rest of 
the family. 

Hiding or not facing the problem 
allows it to get worse whereas early 
efforts to seek help may protect the 
drinker and family from further 
damage. 

If you have a drinking problem 
or feel drinking is interfering with 
your life, call your Substance Abuse 
Rep. for a confidential meeting. 

Our next article will focus on en¬ 
gaging in treatment and adjusting to 
recovery. 
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“English-Only” the Wrong 
Direction For Canada 


Workplace Safety 
In Duplate 


By ROBERT WHITE 
CAW President 

STATEMENT ON MINORITY 
LANGUAGE RIGHTS 

The recent decision by some On¬ 
tario municipalities to declare their 
city “English-only” is very distur¬ 
bing and is the wrong direction for 
our country. The 
rationale that 
francophone 
services would 
be too costly is 
not justified. 
This cost is 
picked up by the 
provincial gov¬ 
ernment and 
would not affect 
municipal gov¬ 
ernments. 

But the cost factor is really just 
an excuse. The “English-only” 
movement really reflects a growing 
intolerance in our country to franco¬ 
phone minority language rights. 
This intolerance would have franco¬ 
phones denied the right to learn and 
live in their own language. 

The English language is not 
threatened anywhere in North Am¬ 
erica. It is clearly the language of 
the dominant culture that is ac¬ 
cessible through the powerful main¬ 
stream media, through our 
education system and through our 
public institutions. 

The continuation of French lan¬ 
guage and culture however is 
threatened throughout the country. 
That is why special measures were 
taken in Quebec to preserve the 
French language even though it is 
dominant in that province. That is 
why special measures are needed in 
the rest of Canada to encourage 
francophone children to learn in 
their own language. They will most 
certainly also learn English just be¬ 
cause they are living in a domin¬ 
antly English culture. 


Intolerance in English Canada to 
French minority rights denies the 
history of Canada. Along with our 
aboriginal roots, Canada was 
founded on two peoples, two cul¬ 
tures, two languages — English and 
French. The face of Canada will 
continue to change as people from 
other nations become part of our 
society. We must be tolerant and ac¬ 
cepting of their different cultures. 
But we must also remember our 
roots and ensure that the franco¬ 
phone minority that was a part of 
the very founding of our nation re¬ 
ceives the tolerance, respect and the 
services that are necessary for them 
to feel that their culture and lan¬ 
guage is not only protected but con¬ 
tinuing to grow. 

The children of the wealthy will 
not suffer from this decision by the 
municipalities. They will continue 
to attend private schools and learn 
French as they always have. How¬ 
ever children of working people, 
anglophone and francophone, will 
be denied full expression of the 
francophone half of their national 
heritage. 

For working people to divide 
themselves along language lines de¬ 
nies us all the richness of our soci¬ 
ety. It also puts serious barriers 
between us at a time when we need 
to unite for common concerns such 
as job creation, the preservation of 
our culture, the maintenance of our 
universal social programs, and the 
protection of our environment. 

The current climate throughout 
Canada today fosters this kind of 
anti-francophone decision. After six 
years of Conservative government, 
we see our society moving towards 
a more dog-eat-dog, survival-of- 
the-fittest mentality. If the only 
questions we ask ourselves are 
“How can we best compete?” and 
“What is in the best interests of the 
free market philosophy?”, then we 


can rationalize cutting rail and 
postal services, eroding needed so¬ 
cial services, choking funding to 
health care and education. 

Increasing job losses combined 
with our shrinking social safety net 
leaves people feeling less secure 
and more vulnerable to events over 
which they have no control. It be¬ 
comes easier to attack the most vul¬ 
nerable: women, children, people 
who differ from the mainstream by 
their race, colour, language or reli¬ 
gion. 

Canada is adrift from its former 
more collectivist priorities, that is, 
caring about what happens to others. 
We are tilting towards a more vio¬ 
lent, intolerant, competitive society. 

It was our Prime Minister who 
started the country down this path 
by trying to pit region against region 
during the free trade debate. When 
top political leaders try to divide our 
nation to further their political 
goals, it is really only a matter of 
time until those attitudes result in 
one group of people pitted against 
another, or a majority opposing a 
minority. 

it is not helpful now to have pro¬ 
vincial and federal politicians at¬ 
tacking each other. Canada needs a 
strong voice to reaffirm our support 
for francophone language rights. We 
need a strong endorsement of our 
respect for basic human rights. We 
need a clear commitment to effec¬ 
tive social programs for all Canadi¬ 
ans. We need to focus on the ties 
that bind us and make us Canadians. 

The recent decision by these On¬ 
tario municipalities is indicative of 
the current wave of intolerance 
sweeping our country. Before per¬ 
manent damage is done, the federal 
government should reassess its path. 
It is now time for people from all 
walks of life to speak out before it 
is too late. Our future as Canadians 
depends on it. 


By DONNA BURKE 

A few weeks ago the Company 
issued Kevlar safety jackets. These 
jackets are waist length (when you 
receive them) and are to protect 
workers, who work with raw glass, 
from injury. I believe the intent was 
good but the product was not 
thought out. First of all these jackets 
are baggy and the sleeves for the 
most part are too long. When zip- 
pered up to the neck as Company 
policy requires, they are irritating 
and uncomfortable. They are ex¬ 
tremely hot and we are only into 
early March. Imagine what the hot¬ 
ter months will be like, with no heat 
relief on the “cold” ends!! 

After laundering, these jackets 
become three inches shorter in 
length, and very baggy around the 
waist, which takes away some of the 
safety these things were designed 
for. On every machine or Company 
policy they suggest that you do not 
wear loose clothing. These jackets, 
after laundering, contravene this 
suggestion completely. With just 
about every line in this plant having 
rollers or gears, the chances of get¬ 
ting your protective jacket caught, 
has a greater chance of happening. 
For example on February 22, 1990, 
a group leader was entering the cut¬ 
ting room to check the edge work 
when he became entangled with his 
loose jacket in the door, which in 
turn pulled him back and he lost his 
balance resulting in an injury. 

The Company investigated the in¬ 
cident and rendered their decision, 
“quote unquote”. Employees should 
take greater care of hazards with 
safety equipment. 

I would like to know if there were 
any “torso” injuries that caused the 
Company and Union safety commit¬ 
tee to justify the wearing of these 
jackets. I myself have been pulled 
back when getting caught in the 


skids and string machine with my 
jacket and almost lost my balance, 
where ordinary clothing would rip 
or tear and let you loose. I make a 
daily habit of reading the bulletin 
board and have to date not seen any 
“torso” injuries!! 

As a past Health and Safety in¬ 
structor, I am not against the use of 
safety equipment, and in fact favour 
it in most cases. I do however think 
that the Company and Union should 
have put more thought into this pro¬ 
duct before issuing something that 
could cause a greater hazard, than it 
is preventing. We note with interest 
that of the seven (7) safety mem¬ 
bers, none are required to wear 
these jackets on their job as¬ 
signments. 

We are sure that the above did not 
influence the committee’s decision. 


Notice 

Hospitalized 

or 

Sick 

for visiting purposes 

Please call 
or in person 
Phone 723-1187 
or 728-8600 

M. Tureski 

Chairperson 
Sick & Visiting 
Committee 
Local 222, CAW 
Retired Workers 
Committee 



Trimming the Fat 


SUB Report — GM Unit 


By MIKE BESTED 
Electrician 
Central Maintenance 

The year is 1990. The economy 
is on a down swing and with that so 
goes the Auto Industry. The fact that 
the Auto Industry has grown so 
much in the last couple of years and 
now employs thousands more peo¬ 
ple, any small deviation in sales is 
no doubt going to cause rippling ef¬ 
fects throughout the Ontario econ¬ 
omy. Here at the GM AutoPlex in 
Oshawa we are now seeing the con¬ 
sequences. Hundreds of production 
workers, as well as (for the first time 
since I have been here) maintenance 
workers are being laid off. “We 
have to trim the fat”, I am told by 
some of the powers that be. This is 
true. In order to put a cost competi¬ 
tive vehicle on the road to compete 
with the foreign influence on our 
jobs, we must get rid of the excess 
baggage. 

Here in Oshawa I see this happen¬ 
ing. But what I disagree with is the 
areas it is taken from. To me, if you 
want to streamline an industry you 
do it from all accounts. Here it is 
just from an hourly account. Can 
you imagine a butcher trimming the 
fat off just one side of all his steaks 
and leaving an inch-and-a-half on 
the other side?! You will not see any 
increase in sales there. 

In order for the Company to re¬ 
ceive any type of positive response 
from the hourly employees, they 
could be well advised to trim some 
of their own salaried excess. What 
salaried excess you ask? Level 8 on 
up. We do need Superintendents, but 
do we need as many as we have? 
Why do they need a car? Maybe 


they should have to buy a car or 
truck and support their own cause 
like 95 percent of the Company po¬ 
pulation. The case is continued on 
levels further up the ladder. Any 
idea why the Truck Plant runs so 
well on nights with only one Super¬ 
intendent? I am told in the Car 
Plants, they do not have level seven 
salaried people. They call them 
level eight so they can receive a car. 
Is this called for to give us a cost 
competitive car or truck? 

They have cut back somewhat on 
salaried people at the engineering 
level. As more and more quality 
people leave, they do not replace 
them. Rather than filling their posi¬ 
tion with another engineer, they 
pawn that person’s duties off on an¬ 
other already overloaded engineer. 
This reduces head count but does it 
help promote a quality-cost compe¬ 
titive car or truck? 

Another cost-enhancing scheme 
our Company has started, is turn¬ 
stiles in the Car Plant in order to 
control early exit. They will have to 
punch out to get out early. Fair 
enough but can anyone honestly say 
that all upper Management dock 
their cheques .4, .6, etc., hours if 
they leave a few minutes early? 
Maybe some, but anyone that says 
yes to that statement, is living in an 
unrealistic utopia. 

To make a story short, the Com¬ 
pany should show some good faith 
in their reductions by making unila¬ 
teral cuts across the board and 
maybe when an hourly person is 
told to do another person’s work as 
well as his own he will be more than 
obliged. 


By JERRY SMITH 
SUB Representative 

As a result of the recent cost-of- 
living increase there has been a 
change in the 95 percent maximum 
SUB rate. This affects those on lay¬ 
off with a last 
day worked on 
or after March 
5th, 1990. The 
95 percent SUB 
for an assembler 
who is single is 
$459.93. For an 
assembler who 
is married with 
two children the 
rate is $489.09. 
This is a gross amount that is subject 
to income tax. The 95 percent SUB 
rate is payable in the second week 
of your Unemployment Insurance 
waiting period provided you are on 
lay-off. To arrive at the amount of 
your regular SUB, you subtract the 
gross amount of a one-week UIC 
cheque from the applicable 95 per¬ 
cent SUB rate mentioned above. 

At this time of year, when the tax 
information slips are released, I 
often receive calls from members 
who do not agree with the figures 
on their T4A slip or those that pro¬ 
test that the information should 
apply to a different year. 

The Company produces T4A 
slips that indicate the amount of 
SUB that has been paid to you in a 
given year, according to company 
records. If you dispute the figures 
on a T4A slip you must be able to 
provide proof to back up your claim. 
Payroll stubs, SUB cheque stubs, 
and cancelled personal cheques 
(that indicate SUB repayments) 


form the basis of any case to dispute 
the figures on a T4A slip. 

Shortly after sending out tax in¬ 
formation slips for the current taxa¬ 
tion year, amended information 
slips are prepared, if necessary, to 
correct the previous year tax infor¬ 
mation. 

The amended T4A slip becomes 
necessary if, for instance, a member 
received SUB in 1988 that was later 
deemed to be an overpayment and 
was repaid in 1989. If the SUB paid 
to you in 1989 was equal to or more 
than the amount of the 1988 over¬ 
payment that was repaid in 1989 
then the money repaid would be 
used to offset the 1989 figures 
which would result in a reduced 
amount on the 1989 T4A or the 
elimination of the 1989 T4A slip al¬ 
together. If the 1988 overpayment 
that was repaid in 1989 was greater 
than the amount of SUB that was 
paid to you in 1989 it would be nec¬ 
essary to produce an amended 1988 
T4A slip. 

The amended 1988 T4A may be 
forwarded to your District Taxation 
Office with a request to reassess 
your 1988 tax return. It should be 
noted that the amended 1988 T4A 
slip would not only show reduced 
SUB paid in that year but also re¬ 
duced taxes paid. What this means 
is that even if your 1988 tax return 
is redone it will not likely result in 
any change in your income tax sta¬ 
tus. 

Many of our members who have 
experienced the situation just de¬ 
scribed, argue that they do not want 
an amended 1988 T4A but instead 
want a tax receipt showing that the 
SUB as repaid in 1989 and therefore 


should be applied to 1989 taxes. At 
first glance that argument would ap¬ 
pear valid but the special circum¬ 
stances of our negotiated SUB 
overpayment recovery system must 
be taken into account. 

When a SUB payment is issued 
the Company withholds income tax. 
If that SUB payment is later deemed 
to be an overpayment the recipient 
is only required to repay the net 
amount. The Company does a tax 
reversal in order to recover the in¬ 
come tax that had been paid to the 
Government on your behalf. 

What this means is that although 
you had received the SUB in 1988 
and been taxed on it the Company 
had recovered that tax when the 
overpayment was set up thereby re¬ 
quiring that you repdy the net 
amount only. If the Company did 
not recover the tax that had been 
paid on your behalf in 1988 and re¬ 
quired that you repay the gross 
amount in 1989 then a tax receipt 
for 1989 tax purposes indicating re¬ 
payment in 1989 would be neces¬ 
sary in order for you to recover the 
taxes. 

Some tax preparing firms have 
told some of our members that 1988 
SUB overpayments that were repaid 
in 1989 can be claimed in 1989. 
This is because they are assuming 
that gross amounts have been repaid 
and they are not aware of the tax 
reversal that is part of our negotiated 
SUB overpayment recovery system. 

The fact that the Company does 
this tax reversal in effect means that 
taxes were not paid in 1988 on the 
amount in question and therefore 
that amount is not eligible for a tax 
deduction in 1989. 
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Preventative Maintenance - 
How It Affects You 


By JIM BEAUDRY 
Committeeperson 
Zone 56 Truck Plant 


CECIL MACKESEY 
Alternate Committeeperson 
Zone 56 Truck Plant 



For a number of months, we have 
been looking into the Preventive 
Maintenance (PM) system and how 
it affects us in the workplace. We 
have talked to a number of Skilled 
Trades people on the issue and they 
have informed us that the informa¬ 
tion on any PM is public informa¬ 
tion. This information can be gained 
through a number of terminals 
through the Truck Plant. 

We would like to briefly sum¬ 
marize how this system works. The 
Truck Plant PM system is driven 
from a computer program called 
MMS (Maintenance Management 
System), which was developed to 
ensure that equipment and ma¬ 
chinery are monitored and repaired 
on a regular basis, and that regu¬ 
larly-scheduled necessary mainte¬ 
nance work (such as lubrication, 
re-calibration, etc.) is done 
consistently. 

The guidelines which are used by 
the maintenance people should keep 
the plant operating without break¬ 
down to equipment. More im¬ 
portantly, the equipment is checked 
to ensure that the potential for ser¬ 
ious accidents to workers is 
minimized. 

A PM in short, is a work-list, reg¬ 
ularly generated by the MMS sys¬ 
tem for maintenance to maintain, 
check and repair equipment on a 
regular basis. 

In the Truck Plant, each piece of 
machinery is identified by means of 
a brass tag which should be found 
at eye-level somewhere on the 
equipment. This brass tag contains 
an identification number, which is 
loaded into the MMS system. 

Work is then assigned for the 
equipment, and at the same time, is 
assessed a priority between 0 and 
100. The frequency of the work 


being done is determined according 
to the priority of the work. If equip¬ 
ment work is given a priority be¬ 
tween 1 and 10, it is deemed to be 
a “critical” PM and must be moni¬ 
tored as often as weekly or monthly. 

The system of priority while 
being from 0 - 100 is further broken 
down to six sub-categories, which 
all equipment falls under. A few 
examples to help explain this proce¬ 
dure can be found in the reject area 
of the Truck Plant. 

“Road and Brake Test” — since 
this is listed under MVSS (Motor 
Vehicle Safety Standards), it is 
given a priority of 20 and work is 
scheduled such that it must be moni¬ 
tored every 28 days. 

Another example of this is a 
hoist, also in our reject area which 
is given a priority of 50 and is moni¬ 
tored with a longer scheduled inter¬ 
val, which by law must be 
monitored at least once a year, since 
it is a lifting device. 

The scheduled interval between 
jobs is extremely important on 
safety PMs — once the time interval 
expires on the PM, the MMS system 
allows a period of between 7 to 14 
days for the work to be done. If it 
is not done by that time, another 
counter begins to count, which 
shows the number of days the work 
is deemed to be overdue. 

While checking into the PMs on 
equipment in our own area, we dis¬ 
covered a number of them that were 
way overdue their recommended 
time interval. Included were all the 
“Road and Brake Test” PMs which 
were 39 days overdue. We dis¬ 
covered a number of the PMs in 
other areas of the plant were also 
exceeding their time limits. 

On Thursday, February 22, 1990, 
while we were attending the 


Truck-Car Hockey League 

ice on the first week of days, which 
we should know by March 20th. 

There are still a few banquet tick¬ 
ets available. If interested, call Peter 
Hopmans at 579-7948, Eric Smith 
at 728-2607, Mark Hutchins (home) 
728-3003, (work) 644-5042 or Dave 
Wilson at 579-7925. A good time 
will be had by all. Eric (Seadog) 
Smith has just finished ordering the 
food for our do — 300 peanut but¬ 
ter and jam sandwiches, 100 jam 
and peanut butter sandwiches, 100 
tuna sandwiches plus 300 donuts. 
So everyone will have a feast. 

Below are the year in stats by Ri¬ 
chard Joliceur. Until next issue — 
see you on the ice. 


#2 Shift Truck-Car Oldtimer’s 

Hockey League 


League Standings 

GP 

W 

L 

T 

Pts 

Doncaster Home Health Centre 

20 

16 

0 

4 

36 

Shopper’s Drug Mart 

20 

12 

3 

5 

29 

Flying Chipmunks 

20 

5 

10 

5 

15 

Millwork 

20 

0 

18 

2 

2 

Goaltenders 


GP 

GF 

GA 

Avg. 

Bob Skinner 


20 

122 

42 

2:10 

Archie Graham 


20 

116 

54 

2:70 

Dale Davis 


20 

75 

92 

4:60 

John Perreault 


20 

64 

122 

6:10 

Top Scorers 



G 

A. 

Pts 

John (Gretz) Johnson 



92 

101 

193 

Ron (Orr) Gay 



50 

0 

50 

Clarence (No Pass) Stephenson 



39 

1 

40 

Eric (Sea Dog) Smith 



1 

39 

40 

Wayne (Blackie) Rankine 



22 

17 

39 

Glenn (Sea Pup) Jeffrey 



0 

39 

39 

Lenny (Elbows) Bielowski 



12 

25 

37 

Herby (Hacker) Clark 



26 

11 

36 

Charlie (Hamburg) McDonald 



35 

0 

35 

Gary (Backhand) Munroe 



0 

99 

99 


By RON GAY 

Well, by now we will be in the 
playoffs. To this date (March 2nd) 
we could not obtain any extra ice. 
So if the two weekly off nights isn’t 



games each or if 


enough time for 
our playoffs, 
then we will 
play the first 
round the best 
two of three and 
the finals the 
best of two, total 
goals, if tied on 
points. Unless 
the first round 
goes only two 
ve can get some 


monthly working conditions meet¬ 
ing, we brought to the attention of 
upper management the problem reg¬ 
arding the lack of attention in reg¬ 
ards to the PM system (MMS). 

We questioned why on a monthly 
basis, as much as half of the PMs 
are not being completed in their pro¬ 
per time frame. We mentioned to 
management a number of contribu¬ 
ting factors which we felt could be 
related to this problem; such as the 
recent overtime restrictions imple¬ 
mented by the corporation, possibly 
lack of manpower or simply the ne¬ 
gligence on management’s behalf. 
Certain members of upper manage¬ 
ment became totally dismayed when 
this was brought to their attention. 

One of the members of manage¬ 
ment, while trying to justify the 
statistics showing the disregard for 
the proper upkeep of the equipment, 
said his only explanation for this 
was possibly attributable to records 
not being updated. What he did not 
realize is that we already knew how 
the procedure for doing PM work 
is: the tradesperson does the work, 
and then goes to the computer to 
update the PM in MMS, and then 
gets his or her next PM job as¬ 
signment; so each job is updated as 
it is completed. So his claim that the 
system wasn’t updated didn’t hold 
much water. 

The intent of our writing this arti¬ 
cle is to inform the brothers and sis¬ 
ters on the shop floor that you have 
a right to request information on the 
upkeep of equipment that you are 
working with; particularly if it is a 
possible safety hazard if the equip¬ 
ment is not kept up. Take into con¬ 
sideration such items as: ventilation 
(are the filters being changed on a 
regular basis? How often? What is 
the actual history? What dates?); 
overhead equipment such as engine 
carriers (when was it last inspected? 
When is the next time it will be in¬ 
spected?); hoists and roll-test equip¬ 
ment (you need to know all about 
the general upkeep work on this 
equipment for your own safety’s 
sake). 

Please note that in the Truck Plant, 
all of this information is readily 


available from any skilled tra¬ 
desperson, so supervision cannot 
claim not to have details. Ask for 
MMS-generated documentation. 
It’s your right to know if you are 
working in an unsafe environment. 

This will hopefully reduce the 
number of section 23s being called 
across Oshawa due to the malfunc¬ 
tioning of equipment. We hope this 
will also reduce the number of peo¬ 
ple being injured on the job and thus 
forced to go on Compensation 
through injury which could have 
been avoided. 


Your Benefits While 
on Lay-off 

By MIKE LEVEQUE 

I can certainly appreciate the 
number of inquiries that myself and 
the Committeeperson are receiving 
with respect to benefit coverage for 
the Brothers and 
Sisters that are 
facing the im¬ 
pending lay¬ 
offs. I will try 
and cover as 
many of your 
concerns and 
questions as I 
can in this pam¬ 
phlet. You are 
covered for 
health care expenses — except for 
dental, hearing and vision on the 
first day of the 4th month following 
the month in which your em¬ 
ployment commenced. Dental, 
hearing and vision coverage com¬ 
mences the first day of the month 
which follows the month in which 
you were actively at work after ac¬ 
quiring one year of seniority. 

BENEFIT COVERAGE 
WHILE YOU ARE ON 
LAY-OFF 

If you have SUB credits then all 
your benefits are covered during the 
layoff, except for Dental. Dental 
coverage ceases the end of the 
month after the month in which you 
last worked. For example, if you 
have earnings in February 1990 then 
you have dental coverage until 
March 31, 1990 and so on. 



Sitarcun’s Comer 


By DAVE SITARAM 
Committeeperson 
Zone 35 Report 

I would like to take this opportu¬ 
nity to sincerely thank all those who 
voted and re-elected me for a second 
term as Committeeperson in Zone 
35. I would also 
like to give a 
special thanks to 
all those who 
worked so hard 
on my behalf. 
Winnie McKin¬ 
ley was elected 
as Alternate 
Commit- 
teeperson. I am 
looking forward 
to working with Winnie as my Al¬ 
ternate. Due to the recent plant-wide 
bumps, several Brothers and Sisters 
from other areas of the plant came 
in to the Zone. I would like to wel¬ 
come all of you to the Zone. If you 
have a problem or need a clarifica¬ 
tion on any matter, please see your 
supervisor and put a call in for me. 

PRE-RETIREMENT 

Judging from the membership re¬ 



action the pre-retirement course 
should be a huge success. This is 
one of the most positive steps un¬ 
dertaken by our Union. Congratula¬ 
tions must go to Ray Finney, Paul 
Johnston and Bruce Moore who 
finalized this course. 

Anyone interested in attending 
the pre-retirement course, please 
contact your Committeeperson for 
further details. 

IN SUPPORT OF 
MIKE BREAUGH 

On Sunday, February 25th, 1990, 
Mike Breaugh was acclaimed as the 
NDP candidate for the Oshawa Rid¬ 
ing. Mike fills the position vacated 
by Ed Broadbent in 1989, and will 
face a bye-election in Oshawa later 
this year. 

Mike Breaugh has represented 
Oshawa for 15 years in the Ontario 
Legislature and will make an ex¬ 
cellent candidate representing 
Oshawa at the Federal level. 

Mike understands the issues and 
the problems facing this city, he will 
be a strong voice in Ottawa and 
judging from his past he will re¬ 
present this city with pride. 


The Budget: 
Another Bitter Pill 

By LARRY O’CONNOR 

On February 20th, Michael Wil¬ 
son tabled another budget. Once 
more the business world hailed him 
as Canada’s financial saviour, but 
across Canada 
Provincial and 
Municipal 
Leaders call 
foul. Some¬ 
where in all the 
statements of 
Mr. Wilson’s 
sixth budget 
lays the truth. 
Untouched were 
the SIN taxes 
that rise with almost all budgets. 
Personal income tax didn’t increase 
this time. Why did Mr. Wilson not 
tap these sources this time? You 
don’t think he wanted to be nice? If 
you thought you got off lucky, then 
hang on to your wallet. He saved 
money by cancelling projects that 
could have created jobs for 
Canadians. 

Housing programs that would 
have allowed many Canadians de¬ 
cent affordable housing will be 
scrapped. The Tories are going to 
sell off Petro-Canada, and with that 
sale we will lose more control of our 
country. The research and devel¬ 
opment spent by Petro-Canada since 
the 70s will be another windfall to 
some multi-national oil corporation. 
Remember, all us Canadians bought 
and paid for Petro-Canada with a 
special energy tax established in 
1981. 

Our native peoples must face an¬ 
other indignity because Michael 
wilson cut $50 million from pro¬ 
grams to assist this group. The 
transfer payments to the provinces 
have been cut, which means health 
care, education and social assistance 
programs will suffer. 

With all the money Mr. Wilson 
has saved, did he balance the books? 
No! Mr. Wilson has once again 
placed more hardships on the work¬ 
ing Canadian. Personal income tax 
accounts for 47% of federal reve¬ 
nues, while corporate income tax 
accounts for a 10.4% share. Pretty 
soon working Canadians will have 
to work two jobs, in fact many al¬ 
ready do. The provinces, especially 
the Atlantic Provinces, will find it 
difficult to raise funds to remain sol¬ 
vent. With more cuts proposed to 
UIC, our provinces with their sea¬ 
sonal resource-based economics 
will have their social programs 
over-burdened. As Canadians we 
are united in one dominion, but the 
federal government doesn’t care any 
more. 

One point that gets overlooked 
time after time again is RRSPs. All 
money placed in RRSPs are de¬ 
ferred taxes. But only a small por¬ 
tion of working Canadians can put 
money in RRSPs, and all Canadians 
must pay for these lost revenues. 

When all is said and done, the 
budget didn’t look all that bad. Well, 
the bitter pill is still in the House of 
Commons. When the Goods and 
Services Tax is introduced, working 
Canadians will find it difficult to 
maintain their present standards of 
living. 
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Around The Zone 


Health Si Safety Info 


By LARRY HEFFERNAN 
Committeeperson — Zone 51 
Truck Plant 

Since this is my first article after 
being elected to the position of 
committeeperson in January 1990. 
I would like to take this opportunity 
to thank all of 
the membership 
that had enough 
confidence in 
me to elect me 
as your Com¬ 
mitteeperson for 
the next 3 year 
term. 

There have 
been many new 
faces in our 
zone in the past month due to a re¬ 
duction in line speed in the Car 
Plant System. I would like to take 
this opportunity to welcome those 
members who were laid off from the 
other plants and reassigned to the 
Truck Plant in our Zone (Dept. #27 
Hardware). If you have any con¬ 
cerns or questions I will be glad to 
take the time to talk to you and ans¬ 
wer any questions that you have 
about our zone in order to make the 
transition from one plant to another 
as comfortable as possible. 

Most of the new members I have 
already met personally but if I 
missed you on my daily rounds, just 
tell your supervisor to put in a call 
for me. The most important issue for 
the new members to keep in mind 
is that if you wish to return to your 
former dept, you must put in a re¬ 
turn transfer within 30 days of ar¬ 
riving to the TVuck Plant. These 
return transfers are then valid and 
on file for 3 months after the date 
in which you file your return. 

After the 3 months has lapsed you 
can then put on file an application 
for a Par. 62 transfer, Jf you still 
want to transfer to any other dept. 

For those members that are now 


or will be laid off make sure that 
you file for SUB and UIC Benefits 
immediately after your last day 
worked. If for some reason I did not 
fill out your SUB and UIC forms for 
you before you left the Truck Plant 
make sure that you go directly to the 
Union Hall to file or call the hall at 
723-1187.1 hope that things pick up 
in the near future and all of the 
members that are on lay off will be 
recalled to work as soon as possible. 

Since January there have been a 
number of grievances filed in our 
Zone already and with the help of 
our District Committeeperson Frank 
Taylor, 5 of these grievances have 
been settled in the employees fav¬ 
our, at or before 3rd step meetings. 
There are still some grievances 
waiting to be heard at 2nd steps 
which will be in the near future. If 
you have filed a grievance I will be 
in touch with you as soon as possi¬ 
ble after each step to up date you on 
what, where and when your grievan¬ 
ces will be at the next step. 

Anyone in the zone that has filed 
a grievance in the past and wants 
any information about it just call me 
over and give me the information 
and I will investigate and locate it 
for you, no matter who filed it for 
you. 

Since being elected I have had a 
lot of co-operation and support from 
the membership in our zone when 
dealing with some of the people in 
management who I have found have 
some very strange ideas, as to what 
contractual rights the membership 
in our zone have. 

Some of the problems that I find 
on the shop floor every day are not 
that complicated if treated in the 
proper manner, but some supervi¬ 
sors think that they know what is 
best for the group that he or she is 
responsible for without even think¬ 
ing of the individual’s Contractual 
Rights. 


These Contractual Rights are 
spelled out very clearly in our Col¬ 
lective Agreement’s and we as Un¬ 
ionists must enforce these rights and 
have management adhere to, and re¬ 
spect these rights that we and our 
retired brothers and sisters fought so 
hard for over the years. 

In the future I hope that I can 
count on your support and if we 
stick together as brothers and sisters 
we will accomplish much more as 
a united and strong membership in 
our Zone and Local. 


CANADIAN 

IS 

BEAUTIFUL 

Buy Canadian ... 
and Look for the 
Union Label! 



“ No p roblem f or yo u r replacement 

parts. Just pick up your phone and ask 
the operator for Melbourne Australia.” 


By CHRIS G. DAVIES 
Health & Safety Co-ordinator 

Fellow Workers 

On February 19th-23rd, our Joint 
Health and Safety Committee par¬ 
ticipated in the Workers Health and 
Safety program Level #1 in the 
Scarborough Plant. 

The Program was a very in depth 
and informative one. The instructors 
were both members of our Union, 
Mr. Arnold Kowal (Local 252) and 
Ms. Patty Berry (Local 1090). 

The information was very beneficial 
to us as we are beginning to give 
Health and Safety in our Plant the 
time and recognition it deserves, 
which has not been there in the past. 

Remember who your Safety Re¬ 
presentatives are: 

Grant Lyman Zone #1 
Mike McCron Zone #2 
Russ Martin Zone #3 
Yvon Madore Zone #4 
Chris Davies Co-ordinator 

If you have any questions in reg¬ 
ards to Health and Safety ask. If you 
don’t understand the information 
you have been given ask to have it 
explained. 

On Tuesday February 20th, an In¬ 
dustrial Hygienist came into the 
Plant from the Ministry of Labour, 
his visit was to investigate the qual¬ 
ity of the air in the Plating Depart¬ 
ment. He did his investigation and 
a written report will follow in about 
2 weeks, at which time we will in¬ 
form our Members of the results. 

Air sampling will be taking place 
in the near future on the quality of 
the air throughout the rest of the 
plant. 

First Aid training will be in place 
for First Line Supervisors, Manage¬ 
ment, and the JHSC in the near fut¬ 
ure. The Company is going to 
consider these courses to be made 
available to the workers on the floor. 
When a decision has been made you 
will be notified. 




Compensation Report 

By DAVE THOMPSON 


LEAVING THE PROVINCE 
OR CANADA 


LEAVING ONTARIO 
REFERENCES 

Sections 47 and 52(1) of the Act. 
— Board Policies And Divisional 
Administrative Guidelines, — 
Claims Services Division — Pages 
152 to 154 and 167 to 169. 

GENERAL INFORMATION 

1. A worker’s or a dependant’s 
continuing compensation benefits 
may be affected when they cease to 
live in Ontario and take up residence 
elsewhere in Canada. 

Temporary Disability 

2. When notified that a worker re¬ 
ceiving or entitled to receive com¬ 
pensation for temporary disability, 
is leaving Ontario: 

• compensation for temporary dis¬ 
ability may continue in the same 
manner as if the worker continued 
to reside in Ontario and 

• the worker is told to continue pro¬ 
viding satisfactory medical evi¬ 
dence to support the claim. 
Permanent Disability/ 

Dependant 

3. When notified that a worker re¬ 
ceiving a pension for permanent dis¬ 
ability or a dependant leaves 
Ontario, the pension/dependency 
benefit payment continues in the 
same manner as if the worker/de¬ 
pendant resided in Ontario. 
Treatment Outside Ontario 

4. Where a worker receiving total 
disability benefits, leaves Ontario 


for another province or territory in 
Canada, payment is made for medi¬ 
cal treatment provided: 

• the treatment is adequate, 

• regular progress reports are ob¬ 
tainable and 

• treatment costs no more than it 
would in Ontario. 

5. Payment of transportation will 
be reviewed and compared with any 
necessary transportation expense 
history incurred while a resident of 
Ontario. 

LEAVING CANADA 
REFERENCES: 

Sections 47 and 52(1) of the Act. 
— Board Policies And Divisional 
Administrative Guidelines, — 
Claims Services Division — Pages 
152 to 154 and 167 to 169. 

GENERAL INFORMATION 

1. A worker’s or a dependant’s ben¬ 
efit payments may be affected when 
they cease to reside in Canada. 

Temporary Disability: 

2. Where a worker, who is receiv¬ 
ing, or entitled to receive temporary 
disability benefits, leaves Canada 
permanently, the worker is: 

• brought to the Board’s offices for 
examination and assessment and 

• informed that the change in resi¬ 
dence takes the worker beyond the 
Board’s normal controls over treat¬ 
ment and rehabilitation. 

3. The Medical Adviser’s prognosis 
provides an estimate of the disabil¬ 
ity period. A complete payment for 


the estimated period is made before 
the worker leaves Canada. 
Exception: Immigrant Seasonal 
Agricultural Workers. See ADJU¬ 
DICATION: Immigrant Seasonal/ 
Foreign Agricultural Workers, Doc¬ 
ument Number 33-02-32. 

4. When reviewing the claim for 
temporary disability benefits, any 
likely permanent disability is also 
assessed. A clinical award is paid 
based on an estimate of the extent 
of the permanent impairment result¬ 


ing from the injuries. See PERMA¬ 
NENT DISABILITY: Basic 
Concepts, Document Number 33- 
20 - 01 . 

5. Where a worker injured in On¬ 
tario (receiving temporary disability 
benefits), leaves Canada perma¬ 
nently without notifying the Board, 
no further action is taken. Enti¬ 
tlement is reviewed if the worker, at 
the worker’s own expense, is avail¬ 
able for examination and assess¬ 
ment by the Board. 


D0NT 

ATTEND UNION MEETINGS! 



Several people were recently 
trained in the use of the Self Con¬ 
tained Breathing Apparatus in the 
event that it would be needed. We 
have 2 units in the Plant at the 
present time, more oxygen bottles 
will be ordered for these units in the 
near future. 

I am waiting for information on 
household products to be sent to me 
from the Consumer and Corporate 
Affairs Safety Division, it will dis¬ 
cuss the hazard symbols and their 
meanings. Once the information has 
been received it will be available to 
all of the members. 


Fab Plant 
News 

By JIM MITCHELL 
Committeeperson 

I would like to take this time to 
thank everyone who took the time 
to come out and vote in my election, 
especially the ones who supported 
me. For the ones 
who where off 
work and took 
the time to come 
in the plant to 
vote, thanks 
again. 

Results were 
for Commit¬ 
teeperson: Jim 
Mitchell 182 — 
elected. Ron 

For Alt. Committeeperson: Rheal 
Fournier 127 — elected. Paul Reid 
— 91. 

We have experienced more lay¬ 
offs in our areas, hopefully this has 
come to an end. After talking to 
management the future looks prom¬ 
ising with new work possibly on the 
way. Many rumors are on the floor, 
some true some false. We will keep 
you updated when anything is 
confirmed and positive. Hopefully 
everyone with UIC and SUB prob¬ 
lems have been straightened out by 
now. Remember, whenever you are 
laid off you should file another UIC 
application for your own protection. 
You must refile for SUB Benefits for 
every layoff. If in any way we can 
help you with your UIC or SUB 
please don’t hesitate in calling us. 
We will advise you what to do or 
who to contact. 

So remember if you have a prob¬ 
lem or need some answers, don’t he¬ 
sitate in stopping or calling your 
Committeeperson. 



Attention CAW 
Golfers 

The Golf League Membership 
Registration Meeting will be held 
Saturday, March 31st, 1990, from 
4:00 p.m. to 6:00 p.m. at Venipro 
(Ukrainian Hall), 681 Edith, 
Oshawa, Ont. 

Membership is limited to 120 
members on a first come, first serve 
basis. 

Membership Fee — $50.00. 

For more information, call Dan 
Tureskie — 433-2141, or Russ Rak 
— 576-6255. 


Notice 
Local 222 

CAW Retirees 

Interested in tending bar 
at CAW functions? 

Register — Retirees 
Hall or phone 728-8600, 
or John Kovacs at the Local 
Union Hall — 723-1187 
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Hockey Hot Bax 


By MOE BRYAN 
President 

The semi-finals are now over 
with Starr Furniture and Bob Phil¬ 
lips advancing to the final round. 
Versa Foods as a team took this 
series right 
down to the 
wire, under the 
guidance of 
Gary Munroe 
and Junior Mu¬ 
nroe who are the 
coaches and 
who I know per¬ 
sonally are de¬ 
finitely no 
quitters. Any 
team which they are associated with 
would respond the same way. 

In the other series Chase was de¬ 
finitely the favourite team to win. 
However they had injuries to key 
personnel, such as Dan Gray and 
Mike Cannons. Jerry Leddy was 
handicapped with nagging injuries 
but still performed well. The two 
outstanding players in this series 
was Brad Clements for Chase and 
Jim Baxter in goal for Bob Phillips. 

THE FINAL ROUND 

On March 11, 1990 the finals, as 
I write this article, will have already 
started. As Bob Phillips have 
struggled all year, under Kenny 
Shobbrook at the helm, Kenny has 
once again pulled a few rabbits out 
of the hat. Kenny is probably one of 
the best motivators in the league as 
his record would indicate. With key 
players such as Jim Baxter, Mike 
Noonan, Dan Spratt and newly ac¬ 
quired Cal Pettit, this should be an 
excellent series. 

The other team in this series is 
Starr Furniture who has a rookie 
coach by the name of Brian Parry 
who has led his team to first place 
overall in the league. As I have been 
connected with the league for quite 


sometime, it’s unusual to see a first 
year coach do so well. In my opin¬ 
ion this can only be achieved by 
doing your homework and drafting 
well, with such players Vanstone, 
along with the rest of the players on 
Starr who have moulded this team 
into a winning combination. 

I wish both coaches and players 
all the best as I know with these two 
teams it will be quality and enter¬ 
taining hockey. All games will start 
at 11:00 a.m. Sunday mornings. 

BANQUET 

The banquet will be held April 
28th at the New Union Hall. All sup¬ 
porters who want to attend this func¬ 
tion should contact Connie Lockhart 
at the Union Hall, and should do so 
at least three weeks in advance. The 
banquet starts at 6:00 with the dance 
at approximately 8:30 p.m. 

See you on the ice. 


Attention CAW 
Golfers 

1990 LOCAL 222 
CAW GOLF LEAGUE 

Membership Registration Meeting 
Saturday, March 31st, 1990 
will be held from 

4:00 p.m. until 6:00 p.m. 

at 

Dnipro (Ukrainian Hall) 

681 Edith Street 
just off Bloor St., 

_east of Ritson Road. 

1990 Membership Fee $50.00 
Limit —120 golfers 
— new members welcome 
Membership will be sold on a first- 
come-first served basis. 

For more information call: Dan 
Tureski, President — 433-2141 Shift 
2, Russ Rak, League Reporter — 
576-6255 Shift 1. 



Zone 57 Report 


By BRIAN HAYDEN 
Committeeperson 
TAX TIME 

Yes, it’s that time of year again. 
If you find that GM isn’t taking 
enough tax out of you, you can ask 
you foreman for a TD-1 form and 
ask for more tax 
to be deducted. 
The amount re¬ 
quested has to 
be divisible by 5 
($5, $10, $15, 
etc.). I hope that 
these examples 
can be helpful. 
Once again, if 
you have any 
questions on 
your benefits, contact your Reps. 

There are quite a few benefits 
available to the membership that a 
lot of people are unaware of. I’ll try 
to explain them to you and if you 
have any questions or problems, 
contact either the Service reps at the 
Hall (723-1187) or else call for your 
in-plant Benefit Reps. 

UIC AND S&A 

If you are collecting S&A bene¬ 
fits, you can also apply for and re¬ 
ceive a UIC waiting period. If you 
are out sick and have to serve a one- 
week S&A waiting period before 
S&A kicks in, you can apply for and 
receive UIC sick benefits if you al¬ 
ready have a UIC waiting period in. 
In other words, UIC will pay you 
for your S&A waiting period pro¬ 
vided you have a UIC waiting pe¬ 
riod. This can’t be done if you are 
on Comp. 

CO-ORDINATION OF 
BENEFITS 

Basically, what this refers to is if 
both you and your spouse both work 


for General Motors you have double 
the benefit of some health insur¬ 
ances. For example, fixed dental 
bridgework is covered on a 50-50 
basis between the employee and the 
insurance plan. If you and your 
spouse have co-ordinated benefits, 
your plan will pay 50% and your 
spouse’s plan would pay the other 
50%, meaning no cost to the em¬ 
ployee. 

The same can be done with glas¬ 
ses. If you need prescription glasses, 
your plan can pay for reading glas¬ 
ses and your spouse’s plan could 
pay for a pair of prescription sun 
glasses. 

Co-ordination of benefits should 
also hold true if your spouse works 
for another employer and has his/ 
her own drug plan. Check it out. 


1990 GM 
Negotiations 

There will be (2) two 
special meetings held at the 
CAW Union Hall, 44 Bond 
Street E., on Sunday, March 
25th, 1990. The purpose of 
these meetings is for the 
membership to have direct 
input to our Negotiating 
Committee on contract 
proposals and changes. 

TIMES 

Production — 10:00 a.m. 
Skilled Trades — 1:00 p.m. 

Tom Hoar 

GM Plant Chairperson 
Local 222, CAW 
Jim Nimigon 
Chairperson GM Unit 
Local 222, CAW 



SUB 


UIC Report 


By MIKE SHIELDS 

The smoke is finally starting to 
settle from the three week shutdown 
we had to start in 1990. With ap¬ 
proximately 10,000 brothers and 
sisters laid-off 
during this time, 
you can imagine 
how busy it was 
with only two 
SUB Represen¬ 
tatives in the 
plant. It is virtu¬ 
ally impossible 
for Jerry and 
myself to get to 
everyone, but 
with the help of the Commit¬ 
teeperson on the Shop Floor, and 
Gene Bergeron, Connie Lockhart 
and Terry Spence up at the Union 
Hall, most problems were taken care 
of. Now that things have settled 
down to a dull roar, I’m quite sure 
Jerry and myself will be able to re¬ 
solve any outstanding problems that 
may still exist. 

GM — CAW COUNCIL 

In early February, I attended the 
GM-CAW Council, which was held 
in Windsor. This meeting is a chance 
for all the SUB Reps, from across 
Canada to discuss the many prob¬ 
lems we have with SUB and UIC. 
It was also an opportunity for us to 
further discuss our contract de¬ 
mands for September 1990. A com¬ 
mon problem brought up by many 
of the SUB Reps, was the fact many 
of their members were failing to re¬ 
turn their UIC cards after they got 
their first SUB cheque. The problem 
stems from the fact that you will 
receive SUB payments as long as 


you have filled out a SUB applica¬ 
tion, this happens in many cases be¬ 
fore you have even received your 
first set of report cards. This is 
where the problem starts, the 
brother or sister may decide to not 
bother with the report card for that 
week, because they’ve already got 
their money. If that report card is 
not sent in, that SUB cheque that 
has already been sent to the brother 
or sister will show up as a SUB 
overpayment. The reason being is 
that the SUB office has not been 
given the appropriate information 
from the UIC office. 

REPORT CARDS 

It is very important that report 
cards are filled out very carefully. 
They must be returned to the control 
centre in Belleville in a timely man¬ 
ner. Report cards that are completed 
incorrectly or cards that are not re¬ 
turned to Belleville are the most 
common cause of SUB overpay¬ 
ments. Remember to return all re¬ 
port cards. 

If you receive a SUB overpay¬ 
ment letter that is the result of not 
returning UIC report cards it will be 
necessary to repay the SUB for the 
weeks in question. 

SERVING UIC WAITING 
PERIOD WHILE ON 
SICK BENEFIT 

Although it is possible to serve 
your UIC waiting period on Sick 
Benefit, certain steps must be taken 
to do so. You must apply for UIC 
no later than the Friday during the 
week you are fit to return to work 
following your period of incapacity. 
You must also submit a medical cer¬ 
tificate. Within four weeks after 


filing, you should receive a report c 
card to be completed and mailed to 
Belleville. This card must be re¬ 
ceived in Belleville no later than 
five weeks after it is sent to you in 
order for you to receive credit. 
Within two weeks after you mail the L- 
card you should receive a benefit 
statement that says “your waiting 
period is served”. If you do not re¬ 
ceive this expected benefit state¬ 
ment within two weeks, make 
inquiries about it. If you wait until 
your next layoff to enquire, it is very 
difficult to prove that you even sent 
the report card. You have not re¬ 
ceived credit for the period involved 
until you receive the benefit state¬ 
ment saying that your waiting pe¬ 
riod is served. It is very important 
that you keep UIC Benefit State¬ 
ments for future reference. 


“■fWiSOHE? IT'S FORALWate 
BuViWG UMiOW L3BeL" 





Co-op Housing 

By JIM NIMIGON 
1st Vice-President 


Affordable housing is fast be¬ 
coming more of a myth than a possi¬ 
bility for most, especially in the 
Durham Region. We have formed a 
Co-op Housing Committee in Local 
222 to try to get something off the 
ground for our members and a Se¬ 
niors Co-op for our retirees. 

Unlike other forms of housing, 


Co-ops are built and operated solely 
for the members who live in them, 
not for the profit of those who own 
the housing as an investment. 

A function of our committee is to 
carry out a NEED and DEMAND 
study to better understand the hous¬ 
ing requirements of our member- 

CONFIDENTIAL 


ship. This information along with 
other pertinent data will assist in de¬ 
signing the types of housing pro¬ 
grams required to adequately meet 
that demand. 

If you think that you may be in¬ 
terested in Co-op Housing, please 
complete the attached form. 


Name: 


Phone: 


Address: 


Married: 
_ Single: 


TYPE OF HOUSING REQUIRED 


Family:__Number of Children:-Senior: 

Gross Family Annual Income-—- 


Please answer all questions and return to Jim Nimigon at the Local 222, CAW Hall, 44 Bond Street E., Oshawa, 
Ont. L1G 1B1. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 



172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 — 579-1951 


Unemployed 
Help Centre 

44 Bond Street West 
Bond Towers 
Suite #800 
Oshawa, Ontario 
L1G 6R2 












































